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This agreement is by and between, respectively, the Town of Trumbull, hereinafter referred to as the 

"Town,11 and Trumbull Police Union Local 1745, Council 4, AFSCME, AFL-CIO, hereinafter referred 

to as the "Union." 

ARTICLE 1 RECOGNITION 

Section l. The Town hereby recognizes the Union as the sole and exclusive bargaining 

representatives for all regular full-time sworn Police Officers, up to and including the rank of Captain, 

employed in its police department, but excluding the Chief and two total positions in the classification of 

Deputy and/or Assistant Chief, with respect to wages, hours, and working conditions. 

ARTICLE 2 MANAGEMENT RIGHTS 

Section l. There are no provisions in this Agreement that shall be deemed to limit or curtail the 

Town in any way in the exercise of the rights, powers, and authority which the Town had prior to the 

effective date of this contract unless and only to the extent that such provisions of this Agreement 

specifically curtail or limit such rights, powers, and authority. The Union recognizes the Town's rights 

to manage its operation, direct, select, decrease and increase the work force, including hiring, promotion, 

demotion, transfer, suspension, discharge, and layoff, the right to make all plans and decisions on 

matters involving its operation, the extent to which facilities of any department thereof shall be operated, 

additions thereto, replacements, curtailments, or transfers thereof, removal of equipment, outside 

purchases of products and services, the scheduling of operations, means and processes of operations, the 

materials to be used and the right to introduce new and improved methods and facilities and to change 

existing methods and facilities, to maintain discipline and efficiency of employees, to prescribe rules to 

that effect, to establish and change production standards and quality standards, determine the 

qualifications of employees, regulate quality and quantity of production, and to run the department 

efficiently, except that any mandatory subject(s) of bargaining shall not be implemented until negotiated 

with the bargaining unit. 

Section 2. The Town shall have the right to civilianize operations related to the 

Communication/Dispatch Center. In the event the Town decides to civilianize it will bargain the impact 

of the decision as required by MERA. The Town will notify the Union of its decision and the Union 

shall have fifteen ( 15) calendar days to request impact bargaining. These negotiations shall be subject to 
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the provisions of MERA except that negotiations shall, unless otherwise mutually agreed upon, last no 

more than ninety calendar days (90) from the date the Town notifies the Union of its decision. The 

decision to implement shall be held in abeyance until completion of negotiations or an award is issued. 

The arbitration panel shall have jurisdiction to resolve all matters relating to arbitrability, jurisdiction 

and substantive issues. 

ARTICLE 3 POLICE MANUAL 

Section l. The "Police Manual, Town of Trumbull, Connecticut" as amended from time to 

time by the Board of Police Commissioners, subject to the requirements of the Municipal Employees 

Relations Act, shall be used and continue to be in full force and effect. The Town will post a copy of the 

Police Manual online. 

ARTICLE 4 SENIORITY 

Section 1. Departmental seniority shall mean the length of a police officer's continuous service as a 

police officer in the Trumbull Police Department ["the Department"] beginning with his/her most recent 

date of hire as a police officer, provided, no police officer shall attain seniority or seniority rights as a 

police officer, as described above, until he or she is certified by the Department as a police officer. An 

officer shall be considered a probationary employee and may be terminated at any time with or without 

just cause for the period of time commencing on his/her date of hire and ending six (6) months after 

certification from POST or for certified officers six (6) months from their date of hire. 

Section 2. 

[a] 

Rank seniority shall be defined as follows: 

Police officer [Patrolman] - Seniority shall be determined by the length of continuous 

service within the department commencing from the date of hire as a regular police 

officer. In the event two or more police officers were hired on the same date, the police 

officer scoring highest on the entry level written examination shall be considered to be 

the more senior. In the event more than one ( 1) police officer is hired on the same date, 

and there was no written examination score, seniority as a police officer shall be based 

upon ranking by the Police Commission on the date of hire. 
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[b] Sergeants/Detective Sergeants - Seniority shall be determined by the length of time in 

grade as a sergeant and/or detective sergeant commencing with the date said 

sergeant/detective sergeant was sworn in at that rank. In the event two or more sergeants 

were sworn in at the rank on the same date, departmental seniority will determine the 

more senior. In the event a tie still exists, the sergeant with the higher score on the 

written competitive examination from which he was appointed to the rank shall be 

considered to be the more senior. 

[c] Lieutenants - Seniority shall be determined by the length of time in grade as a lieutenant 

commencing with the date said lieutenant was sworn in at that rank. In the event two or 

more lieutenants were sworn in at the rank on the same date, departmental seniority will 

determine the more senior. In the event a tie still exists, the lieutenant with the higher 

score on the written competitive examination from which he was appointed to the rank 

shall be considered to be the more senior. 

[ d] Detectives - Seniority shall be determined by the length of continuous service 

commencing with the date the employee was sworn in at that rank. In the event two or 

more detectives were sworn in on the same date, seniority shall be determined by the 

higher departmental seniority. In the event a tied still exists, the Detective with the 

higher score on the written competitive examination from which he was appointed to the 

rank shall determine who is more senior. 

[ e] Captains - Seniority shall be determined by the length of time in grade as a Captain 

commencing with the date sworn in at that rank. In the event two or more Captains were 

sworn in at that rank on the same date, department seniority will determine who is more 

senior. In the event a tie still exists, the Captain with the higher score on the written 

competitive examination from which he was appointed to the rank shall determine who is 

more senior. 

[t] Communications Officers 

Communications officers shall be selected as follows: 

1) The Communications officer positions shall be bid for a period of one (I) year. 

2) Any patrol officer with at least three (3) years of seniority shall be eligible to bid 

for a communications officer position. 
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3) If no eligible officers bid for the communications officer position, the Chief shall 

assign a patrol officer from the shift on which the vacancy exists. Eligibility for 

such assignment shall be at least three years and not more than fifteen years 

seniority. 

4) Ifthere are no police officers on the shift who are so eligible, the Chief may 

assign an eligible patrol officer from another shift. 

5) Assignments made by the Chief in accordance with subsections (3) and (4) above 

shall extend only until the next scheduled bid procedure. 

Eligible officers with the least amount of seniority and previous assignment to the 

Communications officer position shall be assigned first, and so on. 

If two communications officers are assigned to a shift and one is absent from 

duty, the decision to replace the officer shall be made by the Chief or his 

designee. 

Should the Chief or his designee decide that the communications officer is to be 

replaced, the replacement may be assigned from the patrol officer on duty during 

said shift. 

If one communications officer is assigned to a shift and is absent from duty, the 

other communications officers will be polled according to the regular overtime 

procedure to fill the slot. 

If no communications officer accepts the overtime assignments, and the shift has 

additional available manpower, the Chief or his designee may assign a 

replacement from the patrol officers on duty who have three or more years of 

service. 

If no additional manpower is available, the Chief or his designee may assign a 

replacement from the patrol officers on duty who have three or more years of 

service and call back an additional patrol officer utilizing the regular overtime 

procedure. 

If the communications officer position still is unfilled, the Chief, or his designee 

shall select a replacement from the list of communications officers and order the 

least senior Communications Officer to work. 
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The rate of pay for a Communications Officer shall only be received by him/her 

while serving in the capacity as the Communications Officer. 

6) The rate of pay for a Patrol Officer who bids or is assigned as Communications 

officer shall be three (3%) above than their regular rate of pay as a patrol officer. 

[g] Traffic and Training Division - Seniority shall be determined by the length of continuous 

service commencing with the date the employee was assigned in that division. In the 

event two or more officers were assigned on the same date, seniority shall be determined 

by the officer in that division with the highest departmental seniority. In the event 

members of the traffic or training division are re-assigned to the patrol division, previous 

members of said division in order of most seniority must fill any further traffic or training 

division assignments. As of 7/1/16, all future vacancies to the Traffic and Training 

division shall be at the discretion of the Chief. The Town may temporarily assign one 

police officer at a time to the Traffic Division for educational purposes. Said police 

officer will be selected at the discretion of the Chief. Said assignment shall last for up to 

twelve [ 12] months and will not be extended for any purpose. 

[h] The period of continuous service as defined in Sections 2[a] and 2[d] of this Article, or 

the period of time in grade as defined in Section 2[b], 2[c] and 2[e] of this Article shall be 

adjusted to reflect any period of a leave of absence. Said periods shall be adjusted to 

reflect any period that an employee was suspended without pay after July 1, 1983. 

Section 3. 

[a] 

[b] 

[c] 

[d) 

An employee's seniority will be broken and cease when he/she: 

quits 

retires 

is discharged for cause 

is laid off for a consecutive period equal to his/her seniority at the time of layoff, but in 

no event to exceed twelve [12) months. 

[e] dies 

[f] fails to return as scheduled from an approved leave of absence. 

[g] is absent without leave for four [4] consecutive working days, except for a medical 

emergency of the employee. 

Section 4. In the event an employee loses his/her seniority and the Town should decide to re-
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employ such employee, he shall be re-employed at a rank and rate to be determined by the Police 

Commission, but in no event shall his/her rank and rate at re-employment be higher than his/her rank 

and rate at the time he lost his/her seniority. Re-employment rights shall be to a maximum of two (2) 

years and the employee may be required to complete a physical examination. 

Section 5. All interdivision and intradivision job assignments, excluding promotions shall be made 

on the basis of rank seniority. When a vacancy in an assigned job occurs, said job assignment shall be 

posted for ten [10] calendar days and employees shall indicate before the expiration of the 10th day, in 

writing, to the Chief of Police their interest in said assignment. The Chief will make an initial 

assignment to the job within 45 days of the date of posting from among the six [6] senior candidates. 

Where a sergeant is required, the assignment will be made from the four [4] most senior sergeant 

candidates. 

Notwithstanding the procedure above, the Chief shall have the sole discretion of appointing and 

removing employees to each of the following assignments: [1] internal affairs/administrative services, 

{2] recruitment, [3] one supervisory staff position, [4] undercover assignments, [5] SRO, ERT, FTO, 

motorcycle, scuba, honor guard and any other specialized unit, (6) Training and (7) Traffic. The Chief 

shall have the sole discretion with respect to the assignment of Captains and non-patrol Lieutenants. 

The Town agrees to post any regional assignments that do not require a specific grade or rank 

according to Article 4 Section 5. The term "undercover assignments" as used in Article 4 Section 5 

means assignments in which a police officer observes or makes contact with suspected criminals or 

informants without disclosing his/her role as an agent of the police. Indicia of an undercover 

assignment may include, without limitation, the following: 

{I) The assignment is not divulged to anyone except the person so assigned and his 

supervisor. 

(2) The identity of the individual is not disclosed to the public or is given out on a need to 

know basis. 

(3) The assignment requires irregular hours and generally not reporting to a police facility. 

(4) The activities of the individual do not disclose themselves until such time as a 

supervising authority decides, e.g. requiring court testimony which would reveal or identify the 

individual and undercover activity. 

Section 6. Any reduction in staff shall be in inverse order of departmental seniority. Employees 
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shall retain recall rights for a period of two [2] years from the date oflay-off. Upon recall within the 

two [2] year period, employees shall be credited with continuous service accumulated prior to the date 

oflay-off. Recall to work shall be in inverse order of lay-off. 

Section 7. All regular Trumbull Police Officers, up to and including the rank of Captain, shall have 

the first choice of all departmental assignments. 

ARTICLE 5 WAGES 

Section 1. Effective and retroactive to July 1, 2019, wages shall increase by two percent (2%) over 

wages as of June 30, 2019 . Effective July 1, 2020, wages shall increase by two and a quarter percent 

(2.25%) over wages effective June 30, 2020. Effective July 1, 2021, wages shall be increase by two and 

a quarter percent (2.25%) over wages effective June 30, 2021. Effective July 1, 2022, wages shall be 

increase by two and a half percent (2.5%) over wages effective June 30, 2022 

2%GWI 7/1/2019 

2019/2020 

Step 1 Step2 Step 3 Step4 Steps 
Police Officer hired before 7/1/2016 $59,419 $76,569 $83,280 
Police Officer hired on or after 7/1/2016 

** $59,419 $64,652 $70,345 $76,540 $83,280 

Detective $89,051 

Communications Officer $85,538 

Sergeant $88,508 $95,977 

Det. Sgt. $93,736 $100,127 

Lieutenant $103,207 $109,495 

Captain $115,180 
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2.25%GWI 7/1/2020 

2020/2021 

Step 1 Step 2 Step3 Step4 Step 5 
Police Officer hired before 7/1/2016 $60,756 $78,292 $85,154 
Police Officer hired on or after 7/1/2016 

** $60,756 $66,106 $71,928 $78,262 $85,154 
Detective $91,055 

Communications Officer $87,463 

Sergeant $90,500 $98,136 

Det. Sgt. $95,845 $102,380 

Lieutenant $105,529 $111,959 

Captain $117,772 

2.25%GWI 7/1/2021 

2021/2022 

Step 1 Step 2 Step 3 Step4 Step 5 
Police Officer hired before 7/1/2016 $62,123 $80,054 $87,070 
Police Officer hired on or after 7/1/2016 

** $62,123 $67,594 $73,546 $80,023 $87,070 
Detective $93,103 

Communications Officer $89,431 

Sergeant $92,536 $100,344 

Det. Sgt. $98,002 $104,684 

Lieutenant $107,903 $114,478 

Captain $120,422 

2.5%GWI 7/1/2022 

2022/2023 

Step 1 Step 2 Step 3 Step4 Step 5 
Police Officer hired before 7/1/2016 $63,676 $82,055 $89,246 
Police Officer hired on or after 7/1/2016 

** $63,676 $69,284 $75,385 $82,023 $89,246 
Detective $95,431 

Communications Officer $91,667 

Sergeant $94,850 $102,853 

Det. Sgt. $100,452 $107,301 

Lieutenant $110,601 $117,340 

Captain $123,432 
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Section 2. All employees shall advance from step to step on their anniversary date each year until 

the employees reach their maximum rate for their respective classifications. Upon promotion the 

employee shall be placed on the Step that grants the employee an increase in pay. 

Section 3. On the first pay date in December, employees shall receive, a rotation premium for work 

on the following shifts. Such premium shall be prorated based upon the number of months an employee 

was assigned to said shift. 

Midnight to 8:00 a.m. Shift 2.25% of base salary 

4:00 p.m. to midnight Shift 1.00% of base salary 

Section 4. Members of the Detective Bureau shall receive a rotation premium of $575 payable in 

accordance with Section 3. 

Section 5. Traffic officers, FTO's and youth officers shall earn the same rate of pay as the 

communications officer rate of pay, for those hours in which they are performing the functions of those 

designated positions; provided, however, they shall only receive said rate of pay when actually 

performing the duties associated with those functions. 

Section 6. The Town shall have right to implement a biweekly pay cycle after June 30, 2018. The 

Town will provide at least thirty days' notice prior to implementation. 

Section 7. The Town shall have the right to require direct deposit of all paychecks and email notification 

of all direct deposit advices. 

Section 8. On or before January 1, 2017, the Town shall provide an option for employees to participate 

in a Roth 457 deferred compensation plan administered by any current or future companies contracted 

by the Town. 

Section 9. The Town may, for newly hired certified officers, grant experience credit equal to one (l) 

step on the wage grid for each two full years of prior certified police experience. 

a. The Town shall have the right to create sign on bonus programs for laterals and new hires. 

ARTICLE 6 MEDICAL 

Section 1. Effective July 1, 2016 or when administratively feasible, the Town will provide the State 

of Connecticut Partnership Plan 2.0 to enrolled employees and eligible dependents. Employees shall 
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contribute towards the cost of medical insurance as follows: 

Effective July l, 2019 - 12% 

Effective March 5, 2020 (Upon Ratification) - 12.5% 

Effective July 1, 2020 - 13.5% 

Effective July I, 2021 - 14.5% 

Effective July 1, 2022 - 15.5% 

Section 2. The Town may provide the insurance in Section I through carriers other than those stated 

in Sections I provided, however, that said insurance are equal to or better in benefits and the manner of 

payments and services. 

Section 3. Eligible employees may elect to waive all group health coverage and in lieu thereof, 

receive a payment annually in accordance with the following schedule: single-$1,875.00; two-person­

$3, 700.00; family-$5,000.00. Effective July I, 2016, the waiver payment for group health coverage 

shall be eliminated. Those employees who are currently receiving payment for waiving medical 

coverage prior to July 1, 20 I 6, shall continue to be eligible to receive the payment outlined herein 

provided they continue to waive coverage. Employees may continue to waive coverage; however, they 

shall not be eligible to receive payment for waiving. 

[a] Payment to those employees waiving health coverage will be made on an annual basis. 

Notice of intent to elect and re-elect the waiver must be filed with the Human 

Resources/Civil Service Department by June 15th of the previous year. The waiver shall 

remain in effect until the employee files a written request for reinstatement of insurance. 

Employees must notify Human Resources at least thirty (30) days prior to the first of the 

month in which medical coverage will resume and are required to return to the Town of 

Trumbull a pro-rated portion of the bonus, one-twelfth (1 / 12) for each month of the 

calendar year that the coverage is in effect, payable in a manner indicated by the Town. 

Reinstatement of Town medical coverage in the middle of the plan year is permitted if 

the employee experiences a loss of health insurance coverage by his/her carrier. 

[b] An Employee may not receive compensation for waiving group health coverage if the 

employee's spouse is an employee of the Town or Board of Education and participates in 

the group health plan. 

Section 4. In addition to continuing the Police Association of Connecticut insurance, the Town 

I 1 



agrees to provide the employee with a $50,000 life insurance policy; retirees shall be eligible for $5,000 

oflife insurance coverage up to age 70. 

Section 5. There shall be a Retiree Insurance Benefit Fund which shall provide for the payment of 

insurance premiums, as defined in this Section, for those department members who retire under the 

separate Pension Plan document dated July 1, 2019 and under Article 37 Defined Contribution For 

Employees Hired After July 1, 2014 or as outlined herein. Said fund shall consist of its assets on the 

date of this Agreement, and shall be increased by the contribution, by weekly payroll deduction, of one 

percent [l %] of each employee's base salary. Said fund shall be administered by the Town Finance 

Director, the Town Treasurer, and one [l] Union Representative selected by the Union. The retiree 

premium amount for retiree coverages herein shall remain the same for fiscal year 2016/17 as it was in 

2015/16 for those retired and covered prior to July 1, 2016. The retiree amount for those retiring on or 

after July 1, 2016 and for subsequent years beyond the one year freeze will be the under 65 retiree 

amount as set by the State of Ct for the State Partnership Health Plan 2.0. 

The medical insurance premiums specified in Section 1 and Section 2 of this Article, shall be 

paid from said Fund at a rate of seventy percent [70%] from the Fund and thirty percent [30%] paid by 

the retiree, deducted from the retiree's pension. If a retiree does not sign a deduction authorization, 

he/she shall forfeit said benefit. 

The retiree and current spouse shall be covered by said medical insurance, as specified in 

Sections 1 and 2 of this Article, until said retiree and/or spouse are eligible to be covered by Medicare 

and Medicaid, however, the retiree and/or spouse shall not be included in the above medical insurance, 

in retirement, for any period of time said retiree and/or spouse is covered elsewhere by insurance equal 

to or better than the coverage provided by the Town. The spouse shall be required, semi-annually, to 

submit an affidavit of coverage, including policy number, to the pension board. Failure to submit said 

affidavit shall result in the forfeiture of said insurance by the retiree and/or spouse. 

Employees retired prior to the signing of this Agreement, or any surviving spouse of a retiree or 

police officer who dies in the line of duty, at any time, may remain covered by said medical insurance, 

as specified in Sections I and 2 of this Article until eligible for Medicare and Medicaid, and/or until 

remarriage, provided said premiums are paid for by said employee, retired prior to the signing of this 

Agreement, or surviving spouse of a deceased retiree by deduction from the pension received. If the 

retiree or spouse does not sign a deduction authorization, he/ she shall forfeit said benefit. 
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To qualify for the insurance, as specified in Sections 1 and 2 of this Article, in retirement, after 

the date of signing of this Agreement, the retiree must have completed twenty [20] or more years of 

service with the Trumbull Police Department, except if the employee dies in the line of duty as specified 

above. 

A return of employee contributions to the Retiree Health Insurance Fund, without interest, in the 

event of separation from the department prior to eligibility for this benefit, shall be as follows: 

0 to 5 years of service: 

6 to 10 years of service: 

11 to 15 years of service: 

16 to 19 years of service: 

No return of contributions 

30% return of contributions 

50% return of contributions 

75% return of contributions 

20 or more years of service: 100% return of contributions 

In the event contributions are not withdrawn, a retiree who has twenty (20) or more years of 

service and has not participated in the Retiree Health Insurance Fund, shall be entitled to 100% return of 

his/her contributions before or when he/she becomes eligible to be covered by Medicare or Medicaid. 

In the event contributions are withdrawn, no insurance premiums in accordance with this Article 

shall be paid from said Fund on behalf of that employee or spouse. Any job-related and/or non-job­

related injury pensioners, if retired with less than 20 years of service, shall have the contributions 

returned as specified above, based upon years of service completed. 

Retirees with a Heart and Hypertension pension, with workers' compensation benefits actually 

paid, shall have the contributions returned as specified above, based upon years of service completed. 

In the event of death in the line of duty, there shall be a 100% return of the deceased employees' 

contributions, regardless of years of service, to be paid to the surviving spouse, or if not survived by a 

spouse, to the beneficiary of the deceased's Town insurance policy. 

ARTICLE 7 VACATIONS 

Section 1. Employees shall qualify for paid vacation as of January 1 of each year, that is, total 

service for vacation purposes will be computed as of the member's anniversary date in that calendar 

year. Vacation will be granted in accordance with Sections 4 [a], [b], [c], [d], [e] and [f] and Sections 5 

and 6 below. 

Section 2. Employees who terminate their employment will be entitled to receive accrued vacation 
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benefits. 

Section 3. It being understood that the employees are currently working on a "6-3, 6-3, 6-4" work 

schedule (six days on - three days off], a vacation week, as referred to hereinafter, shall be defined as 

those six days regularly worked by an employee which commence immediately after the three-day rest 

period (or four-day rest period as the case may be] and which immediately precede a three-day rest 

period [or four-day rest period as the case may be]. 

Section 4. 

[a] Each employee who has less than one [l] year of service as of June 30 shall receive one 

[ 1] day of vacation leave with pay for each full month of service, provided that such 

vacation leave shall not exceed two [2] weeks vacation leave. Effective July 1, 2015, 

new hires will be given vacation, at the time of hire, equal to one day for each full month 

in the calendar year they are hired. In January of their first year of employment, they will 

receive twelve vacation days for the upcoming calendar year. 

[b] Employees who have completed from one [ 1] to seven [7] years service shall be entitled 

to a vacation with pay for two [2] weeks annually. 

[ c] Employees who have completed from seven [7] to fifteen [ 15] years of service shall be 

entitled to a vacation with pay for three (3) weeks annually. 

[ d] Employees who have completed fifteen ( 15] to twenty [20] years of service shall be 

entitled to a vacation with pay for four [4] weeks annually. 

[ e] Employees who have completed twenty [20] years or more of service shall be entitled to 

a vacation with pay for five [5] weeks annually. 

[f] The following additional paid vacation leave shall be in effect for employees hired on or 

before July l, 2004: 

Section 5. 

21 years - 5 weeks and 1 day 

22-years - 5 weeks and 2 days 

23 years - 5 weeks and 3 days 

24 years - 5 weeks and 4 days 

25 years - 6 weeks 

26 years - 6 weeks and 1 day 

27 years - 6 weeks and 2 days 

28-years - 6 weeks and 3 days 

29 years - 6 weeks and 4 days 

30 years - 7 weeks 

[a] Vacations will be bid, based upon rank seniority, as follows: 
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1) All vacation bids for the period from November 1 through April 30 each year will 

be submitted on or before October 15. 

2) All vacation bids for the period from May 1 through October 30 each year will be 

submitted on or before April 15. 

[b] Employee's scheduled vacation days off will be adjusted by the Town as needed by the 

employee when this need is due to a newly bid shift, schedule or position which causes 

previously scheduled work days and days off to change. 

[c] Up to four (4) police officers or communications officers shall be permitted off on any 

one shift for vacation, personal leave or compensatory time off. Additional police 

officers may be permitted off provided that no overtime would be incurred by such 

action. To permit additional officers off or not, below minimum manning, shall be at the 

sole discretion of the Town. One [1] Sergeant per shift, and one (1) Lieutenant per shift 

shall be permitted off at any one time. Provided the foregoing shall not be deemed to 

create a minimum manning requirement for Lieutenants. 

Section 6. Vacations must be taken during the calendar year, however, effective July I, 1995, each 

employee shall have the option to carry over one [ I] week of vacation into the next calendar year. In 

the event that an employee's choice of vacation has been denied after the third choice, in addition to any 

voluntary carry over week, then said employee shall have the option to carry his/her unused vacation 

into the following calendar year, providing that all vacation is taken prior to April 15 of the following 

calendar year. 

Section 7. Vacations may be taken in segments of less than one week, subject to the following 

priority preference: first priority - full weeks; second priority - less than one full schedule week but more 

than one day; third priority - one day. It is understood that all requested vacation schedules are subject 

to the provisions of Section 5 and 6, above. 

Section 8. Full weeks of vacation time, once approved, cannot be canceled by the department, 

except in a valid emergency, in part or in full, without the expressed approval of the employee. Less 

than a full week of vacation, once approved, cannot be canceled with less than thirty [30] days notice 

and only for reason of a valid Town emergency. 

Section 9. The choice of vacations by members of the bargaining unit shall only be affected by the 
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vacation choices of other bargaining unit members. 

Section 10. All vacation requests shall be made no less than eight (8) hours before commencement of 

the time requested off, provided, requests ofless than eight (8) hours shall be granted if doing so will not 

result in overtime. 

ARTICLE 8 CLOTHING ALLOWANCE 

Section 1. The Town shall maintain a quartermaster supply system to provide each uniformed 

member of the bargaining unit with the uniforms and equipment as listed in Appendix B. The Town 

shall contract with a vendor to supply first-line uniforms and equipment required to fill the needs stated 

in Appendix B of each uniformed officer upon the implementation of said quartermaster system, for 

replacements, worn out due to normal wear and tear and/or damaged in the line of duty, and for all 

newly hired officers. 

Section 2. Non-uniformed personnel shall annually receive a clothing allowance for civilian clothes 

of six hundred seventy five dollars ($675) payable upon presentation of receipts. A cleaning allowance 

for civilian clothes of two hundred dollars [$200], payable in July, second payroll period, without 

receipts. Effective 7/1/2020, the cleaning allowance will be two hundred twenty five dollars ($225). 

Effective 7/1/2022, the cleaning allowance will be two hundred fifty dollars ($250). 

Section 3. The Town shall provide reasonable cleaning of uniforms for uniformed personnel. Such 

cleaning shall extend to a maximum allowance of eight units of cleaning [ shirts or pants] per week and 

cleaning of the uniform sweater, jacket, hat, and winter coat twice annually. 

Section 4. The Town shall replace firearms, eyeglasses, and watches with a maximum value of 

$150, which are damaged in the line of duty. It is understood and agreed that such replacement shall not 

apply to normal wear and tear. 

ARTICLE 9 HOURS OF WORK 

Section 1. The regular work week for all employees in the bargaining unit shall not average more 

than 37.5 hours per week computed over a period of one fiscal year, based upon the following schedule: 

[a] The patrol force work schedule shall be six (6] consecutive days of 8 ¼ consecutive hours 

working, followed by three [3] consecutive days off, followed by six [6] consecutive days 
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of 8 ¼ consecutive hours working, followed by four [ 4] consecutive days off; followed 

by six [6] consecutive days of 8 ¼ consecutive hours working; followed by three [3] 

consecutive days off and then the cycle repeated. 

[b] The days of work for the position of Captain shall be Monday through Friday then 

Monday through Thursday on a rotating basis. 

[c] A scheduling, for bidding, of regular shift hours of 0745 to 1600, 1545 to 2400 and 2345 

to 0800 Hours, shall be posted by the Chief of Police or his designee, twice annually, 

February and August, with bids effective April 1st and October 1st, of each year which 

indicate the number of officers required on said regular shift hours, which shall be bid by 

rank seniority. Bid schedules shall be pennanently set by the Chief or his/her designee 

for the upcoming bid schedule by March 15th and September 15th• 

Overlapping "early man" shifts shall be a minimum of two [2] and maximum of three [3] 

police officers per shift which shall be the 0645 to 1500, 1445 to 2300 and 2245 to 0700 

Hours Shifts. 

Vacancies during the bid period due to retirement, termination, or resignation, may be left 

unfilled until the next bid period. The Chief of Police shall determine the number of 

officers required on each shift, prior to the bid periods, to be bid and filled by seniority 

during the bid period. In the event that a vacancy is not filled as the result of a seniority 

bidding procedure, the Chief, at his discretion, may fill any vacancy by ordering any of 

the junior most fifteen [ 15%] of the patrol force to accept said shift. 

[ d] Lieutenants assigned to the Patrol Division shall be given the option of working a "6-3, 

6-3, 6-4" schedule or a "5-2, 4-3" schedule. 

[e] Any work shift changes, including any changes in the hours a shift begins and/or ends, 

shall be mutually agreed upon by the employee and the Chief of Police or his/her 

designee, with the exception of training as set forth herein. All changes sought by the 

Chief that require mutual agreement shall be on a seniority bidding basis. 

[f] In the event that the Chief determines a work shift change is necessary, and no mutual 

agreement is reached between an employee and the Chief or his/her designee, then 

employees may be offered such work on an overtime basis, in accordance with Article 
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10. 

[g] In the event that the Chief determines a work shift change is necessary, and there is no 

mutual agreement to the change and no overtime takers on the basis of seniority, the 

Chief, or his/her designee may order the least senior eligible employee into work on an 

overtime basis. The affected employee shall obey such order. 

[h] Nothing in this section shall change or interfere with the right of the Town to designate a 

work week or shift different from that in paragraph [a] hereof for: 

1. detectives 

2. sergeants other than patrol sergeants 

3. lieutenants other than patrol lieutenants 

4. captain 

5. bargaining unit employees assigned to divisions other than patrol provided that 

such work week and/or shift shall result in an average work week of 37 1/2 hours 

computed over the period of one fiscal year. 

[i] Detective's schedules shall be bid twice annually by rank seniority. A scheduling for 

bidding of regular shift hours, which indicate the number of positions required on said 

regular shifts, shall be posted by the Chief of Police or his designee during the months of 

February and August, with bids effective April l and October 1 of each year. Detectives 

shall work five (5) consecutive days of eight and one-quarter (8 ¼ ) hours working, 

followed by two (2) days consecutive days off, followed by four (4) consecutive days 

working of eight and one-quarter (8 ¼) hours, followed by three (3) consecutive days off, 

unless mutually agreed upon by the Detective and the Town. Detectives will not be 

regularly scheduled to work on Sunday. 

Section 2. 

[a] The complement of employees on the 0745 to 1600 and 1545 to 2400 hours shifts shall 

be no less than five [5] one-man patrol cars in operation, one supervisor, and one 

communications officer. 

[b] The complement of employees on the 2345 to 0800 hours shift, except for Saturday and 

Sunday, shall be no less than four [4] one-man patrol cars in operation, one supervisor, 

and one communications officer. 
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[ c] The complement of employees on the 2345 to 0800 hours shift, on Saturday and Sunday 

shall be no less than that set forth in paragraph ('a] above. 

[ d] The patrol cars referred to herein shall be manned by police officers. 

[ e] At no time will the fifth car be vacant due to the assignment of a patrolman to a special 

detail. 

[fl In the event that a full time civilian dispatcher is unavailable, then an officer on modified 

duty status may be assigned to fill this position. 

DEFINITION of "in operation" to mean "availability to respond to a call". 

Section 3. The Town shall have the right to temporarily change a bargaining unit member's 

schedule on a given day, e.g. change from evening to the day shift, for mandatory training purposes 

where the member is notified of such change at least 30 days in advance. Where less than 30 days 

notice is provided, the shift may be changed by mutual agreement. Training is mandatory where it is 

required by the Chief of Police in his/her sole discretion. 

Section 4. All training off-shift shall be paid at one and one-half (1 ½) times the member's straight 

time hourly rate of pay or compensatory time at time and one half ( 1 ½), at the employee's option. 

There is a four (4) hour minimum when mandatory training is not contiguous to the member's regularly 

scheduled shift. 

ARTICLE 10 OVERTIME 

Section 1. All time worked in excess of eight and one-quarter [8 ¼] hours per day, or on a regularly 

scheduled day off, shall be compensated at the rate of one and one-half [ 1 ½] times the employee's 

regular straight time hourly rate. It is understood and agreed that under no circumstances shall off-duty 

assignments, personal leave with substitution, lineup time, appearances in court, or attendance at a 

police-related school as set forth in Article 9, Section 4 shall be considered as work for the purpose of 

computing overtime. 

Section 2. There shall be no duplication or pyramiding of overtime. 

Section 3. When it is necessary to "order in" staff to cover a patrol shift, the least senior officer, on a 

day working from the previous patrol shift, shall be ordered to work the shift. Employees who were 

previously authorized at least 8 hours in advance of their shift, for vacation, personal, or compensatory 

leave for a full shift shall not be subject to order in. The same procedure shall apply to Patrol Sergeants 
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and Patrol Lieutenants. Also, there will be no charging for refusal to accept overtime. 

Section 4. 

[a] Employees who may be required to return to duty to perfonn overtime duties, and when 

such hours are not contiguous with the initial or terminal hour of the regular shift hours, 

shall be paid a minimum of four [ 4] hours at time and one-half for the hours worked. 

[b] Department overtime may be filled as soon as it becomes available. 

Section 5. 

[a] Officers on their regularly scheduled day off shall be offered the overtime first. The 

officer with the lowest number of overtime hours previously worked in the current 

calendar year shall be contacted first and have the first right of refusal. The officer with 

the second lowest number of overtime hours previously worked in the current calendar 

year shall have the second right of refusal, continuing in this manner until the position is 

filled. If two or more officers have the identical number of overtime hours, seniority 

shall prevail. 

[b] If the vacancy still exists, those who are working other shifts on that day shall be offered 

the overtime in accordance with paragraph [a] above. 

Section 6 

[a] If it is detennined by the Chief that a lieutenant assigned to a normal schedule in the 

Patrol Division is to be replaced upon his/her absence from duty on an overtime basis, 

said replacement shall be made by first calling a patrol lieutenant on his/her day off, and 

secondly, a patrol lieutenant on his/her time off on a work day. The patrol lieutenant with 

the fewest number of overtime hours shall be called first in all cases. If all patrol 

lieutenants decline the overtime, the least senior patrol lieutenant may be ordered to 

work. 

[b] Sergeants shall be replaced based upon the same procedures, selection criteria, and 

circumstances as lieutenants in paragraph [a] above. 

[ c] If a patrol sergeant and a patrol lieutenant who are both scheduled to work on any given 

shift report off-duty for that shift, the rank of the individual who was the last to report 

off-duty shall be the rank to whom the overtime shall first be offered. 

Section 7. Non-certified probationary police officers shall not be eligible to work overtime unless 

20 



they are ordered to work or upon becoming a Union member. 

Section 8. Officers who have been off on sick leave during their normal shift shall not be eligible for 

overtime for 24 hours from the hour said employee would have reported to work, had he not reported 

off-duty sick. The exception shall be if the employee is ordered to work. 

Section 9. Compensatory Time Compensatory time off may be taken in lieu of overtime. 

Accumulation of compensatory time by an employee shall not exceed three hundred [300] hours at any 

given time, provided further that in no event shall the Town be required to provide compensation 

beyond 200 hours at time of severance. Effective July I, 2016, accumulation of compensatory time by 

an employee shall not exceed two hundred (200) hours at any given time. Those employees with 

balances are over three hundred (300) hours as of that date shall be able to use their comp time in 

accordance with the contract but once their balance is less than two hundred (200) hours, they shall be 

subject to the two hundred (200) hour cap. 

[a] Supervisors request for compensatory time off shall be granted provided that overtime 

will not be incurred as a result. 

[b] Once compensatory time is scheduled, it shall not be canceled by either party, except in 

the event of an emergency. 

[ c] Should an employee leave the department with accrued compensatory time, he shall be 

paid therefore at the rate of pay applicable when the compensatory time was earned. 

[ d] The granting of compensatory or vacation time shall not be affected by members of any 

other bargaining unit. 

[e] All requests for compensatory time shall be submitted no less than eight (8) hours prior to 

commencement of the time requested off, provided a request ofless than eight (8) hours 

may be granted if it does not trigger overtime. Compensatory time cannot be taken in the 

middle of a shift; time must be contiguous with the beginning or the end of a shift. 

[t] At the discretion of the Chief or his designee, when deemed necessary for the safety of 

the Town and its citizens, in the event of a state or national emergency, or natural 

disaster, or immediate Homeland Security Agency emergency, all police officers may be 

put on Emergency Standby/Call-back status. 

[g] The Chief or his designee will post in conspicuous locations throughout the headquarters 
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and notify employees, if the situation permits, that such Standby/Call-back status is in 

effect. 

[h] All employees will leave a means of contact with the communication officers which will 

consist of either a telephone number, cellular number, or beeper numbers where said 

employee can be reached. 

[i] While in an Emergency Standby/Call-back status, all employees who are not on vacation 

or comp time and whose vacation or comp time has not been cancelled, shall respond to 

such telephone, cellular beeper contact within fifteen ( 15) minutes. 

[j] Failure to respond promptly will institute an internal investigation subjecting the 

employee to disciplinary sanctions. 

[k] All employees shall remain in this status until the emergency or occurrence has passed 

and shall do so without further compensation while on standby status. 

Section 10. The Chief of Police, or his designee, shall be responsible for administering the 

assignment of overtime. 

Section 11. The parties recognize that the Town is attempting to automate the process for overtime 

call backs and the Union commits to work cooperatively and the parties may, by mutual agreement 

make adjustments to the process to effectuate the automation. 

Section 12. Notwithstanding any prior practice or contractual provision to the contrary, the Town 

shall have the right to fill vacancies in the civilian "chair" in Communications with non-sworn 

employees before utilizing sworn officers. 

ARTICLE 11 OFF-DUTY ASSIGNMENTS 

Section 1. The term "off-duty assignments" for the purpose of this Agreement shall mean police 

duty for which an employee's services are being charged to the Town by an outside party or some Town 

department other than the Police Department. 

The rate for any and all assignments shall be one and one-half ( 1 ½} times the maximum straight-time 

hourly rate of a top grade police officer for all hours worked, with a minimum of ( 4) four hours per 

assignment. Any portion of an hour shall be rounded up to the next full hour. 

Section 2. Whenever an employee works more than eight [8] hours on a single off-duty assignment, 

such hours, or portions thereof that exceed eight [8] hours, shall be paid at the rate ohime and one-half. 
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Section 3. All off-duty assignments performed for construction or utility companies shall be paid at 

the rate of one and one-half [I ½] times the maximum straight-time hourly rate of a top grade Police 

Officer for the hours worked, with a (4) four hour minimum per assignment. When such work is 

performed on Sundays or Holidays as enumerated in Article 12, payment shall be made at the rate of 

two [2] times the maximum straight-time hourly rate of a top grade Police Officer for the hours worked. 

Section 4. Off-duty assignments not filled by regular officers within seventy-two [72) hours of the 

scheduled assignments may be filled by any regular or special officer at the discretion of the Chief. No 

officer shall cancel his/her acceptance of off-duty work within seventy-two [72) hours of the scheduled 

work date once an officer has signed up for an off-duty job, it shall be his/her responsibility to secure a 

replacement officer before he cancels off from the job. Exceptions to that shall be illness or emergency 

situations. 

Section 5. Members of the bargaining unit up to and including the rank of Captain, shall have the 

first right of refusal on all off-duty assignments. Captains shall be eligible only when the Chief of 

Police, in his sole discretion, determines that the assignment warrants command and control. 

Section 6. Special Police Officers may be assigned to off-duty assignments by the scheduling officer 

or shift commander after Sections 3 and 4 above have been complied with and exhausted. 

Section 7. Persons requesting the services of Trumbull Police Officers for off-duty assignments 

shall be notified by the scheduling officer or shift commander that in the event of cancellation of the 

assignment, at least two (2J hours notice shall be given prior to the start of the assignment, and in the 

event that such cancellation notice is not received by the scheduling officer or shift commander, the 

person[s] so requesting the services shall pay the officer so assigned a minimum of four [4] hours pay 

for Town/Board of Education assignments or a minimum of four [4] hours pay for non-Town/Board of 

Education assignments. In the event the officer cannot be reached at the telephone number on file with 

the department, the Town is relieved of responsibility for payment under this section. 

Section 8. An employee who has been off on sick leave during his/her normal shift shall be 

ineligible for off-duty assignments for twenty-four [24) hours following the end of the shift from which 

he or she has been absent. 

Section 9. Officers on special duty will not be called or charged for department overtime if the 

overtime assignment falls within the hours of the special duty assignment. 

Section 10. The Chief of Police, or his designee, shall be responsible for administration of the 
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assignment of off duty assignments. 

Section 11. School Resource Officer (SR Os) shall have first right of refusal for Off Duty assignments 

within the BOE. 

ARTICLE 12 HOLIDAYS 

Section 1. Employees shall receive holiday pay for the following holidays: 

New Year's Day Fourth of July 

Martin Luther King Birthday Labor Day 

Lincoln's Birthday 

Washington's Birthday 

Good Friday 

Veteran's Day 

Columbus Day 

Thanksgiving Day 

Christmas Day Law Enforcement Memorial Day 

Memorial Day 

Section 2. 

pay. 

Employees shall receive eight [8] hours pay at their straight time hourly rate as holiday 

Section 3. If an employee works his/her shift on a holiday, he shall receive his/her straight-time 

hourly rate plus his/her holiday pay. 

Section 4. 

[a) 

(b] 

Section 5. 

No employee shall be eligible for holiday pay if: 

He is absent due to disciplinary measures. 

He is absent due to lay-off which commenced prior to the week in which the holiday 

falls. 

Each employee shall be granted three [3] Personal days off with pay during each calendar 

year. Personal days shall be used in the calendar year they are earned. Personal time shall be scheduled 

off in the same manner as compensatory time. 

ARTICLE 13 AMMUNITION AND FIREARMS POLICY 

Section 1. The Town shall provide ammunition free of charge to the employee for: 

[a] target practice which is required by the Town 

[b] any other firing of the pistol which is required by the Town 
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[ c] firing the pistol in the line of duty 

Section 2. In addition, the Town will, upon request, provide annually to each officer, up to 

maximum of fifty (50) rounds of ammunition for his/her personal use, such as changing stale rounds or 

personal target practice. This ammunition shall be distributed by the end of each calendar year. 

Section 3. All Police personnel will register, with the Department, all weapons he/she may use ( on-

duty or off-duty) by make, model number, serial number and caliber, and test fire, with ballistics sample. 

Weapons shall be so registered before they are carried. 

Section 4. The negotiated firearms policy resulting from MP-8686 shall remain in effect with the 

addition of the new weapon, Glock 45 caliber model 21 or 30, Detective Bureau models shall also 

include 9mm. and 40 caliber weapons that shall be subject to approval by the Chief of Police in his sole 

discretion. The change in the firearms policy shall not result in an increased cost to the Town. 

ARTICLE 14 COURT APPEARANCE 

Section 1. Each employee will receive one and one-half times his/her hourly rate for all time spent 

in any courts, when properly subpoenaed to appear in any civil or criminal matter in his/her official 

capacity, less any statutory or other remuneration received by the employee. The employee is 

responsible for submitting the appropriate forms. 

Section 2. Members of the bargaining unit shall be excused from duty with pay and benefits during 

periods of jury duty. The employee will reimburse the Town for any remuneration received by the 

employee. 

In the event an employee has been relieved from police duty for jury duty, and is released from said jury 

duty with less than six hours of service at the Court, the employee shall report to the Police Department 

to complete a combined eight hours of duty. 

ARTICLE 15 NO STRIKE 

Section 1. The Union agrees that it and/or its members, individually or collectively, during the term 

of this Agreement, will not cause or take part in any strike, slow-down, or curtailment or restriction, or 

interference of work even of a temporary nature. 

ARTICLE 16 GRIEVANCE PROCEDURES 
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Section I. Purpose: The purpose of the grievance procedure shall be to settle employee grievances 

on as low an administrative level as possible so as to insure efficiency and employee morale. 

Section 2. Definition: A grievance, for the purpose of this procedure, shall be considered to be 

employee or police union complaints concerned with: 

1. Discharge, suspension, reduction in grade or rank, or other disciplinary action. 

2. Interpretation and application of rules and regulations policies of the Police Department 

as they apply to members of the bargaining unit. 

3. 

Section 3. 

Matters relating to the interpretation and application of the articles and sections of this 

Agreement. 

Procedure: Any employee may use this grievance procedure with or without Union 

assistance. Should an employee process a grievance through one or more steps provided herein prior to 

seeking Union aid, the Union may, at its discretion, process the grievance through the next succeeding 

steps following that which the employee has utilized. 

An employee or the Union who has a grievance, as defined in Section 2, items 1, 2, or 3 of this 

Article, shall have the right to appeal said grievance to the next succeeding step in which the grievance 

originated. 

STEP ONE: Any employee and/or the Union, who has a grievance shall reduce the grievance to 

writing within fifteen [ 15] days of the event giving rise to the grievance and shall submit it to the Chief 

of Police. The Union, and/or aggrieved, shall meet with the Chief within said 15 days in an attempt to 

resolve said grievance. The Chiefs decision shall be submitted in writing to the aggrieved employee 

and his/her representative, if represented, within ten [ 1 O] working days of meeting with the Union and/or 

aggrieved. 

STEP TWO: If the complainant and his/her representative, if represented, are not satisfied with the 

decision rendered by the Chief, the employee or his/her representative shall submit the grievance in 

writing within fifteen [ 15] days to the Board of Police Commissioners. Said Commission shall render 

its decision in writing within thirty [30] days after receipt of such grievance. 

STEP THREE: If the Union is not satisfied with the decision rendered, the Union may submit it to the 

Connecticut State Board of Mediation and Arbitration within fifteen [ 15] days thereafter and the 

decision rendered by the arbitrator or arbitrators shall be final and binding upon both parties. 

Section 4. Mediation: The mediation services of the State Board of Mediation and Arbitration may be 
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used in the third step negotiations provided both parties mutually agree on the desirability of this 

service. 

Section 5. Meetings: If either of the parties related to the grievance desire to meet for the purpose of 

oral discussion, a meeting shall be requested and scheduled not later than ten [ 1 O] days after the receipt 

of the request. 

Section 6. Recording the Minutes or Testimony: Either party shall have the right to employ a public 

stenographer or use a mechanical recording device at any step in the procedure at his/her own expense. 

Section 7. Police Union as a Complainant: The Police Union shall be entitled to submit grievances 

in the name of the Police Union in the same manner as provided herein for employees. 

Section 8. Time Extensions: Time extensions beyond those stipulated in this grievance procedure 

may be arrived at by mutual agreement of the parties concerned. 

Section 9. Representation: All parties to any grievance shall have the right and choice of 

representation whenever representation is desired, at their own expense. 

Section 10. Non-certified officers: Employees who have not been certified as Police Officers shall 

not have access to this Grievance Procedure. 

ARTICLE 17 DISCIPLINARY AND/OR COMPLAINT PROCEDURES 

Section 1. The following procedures shall be followed by the Department in the event departmental 

disciplinary action is contemplated against an employee as the result of an internal or Civilian 

complaint. Disciplinary action against an employee shall be for just cause. Such procedures shall not be 

applicable in the event the Chief determines that criminal charges may be preferred against the 

employee against whom the complaint has been received. 

[a] Employees against whom a complaint has been received shall be notified of such 

complaint by the Chief or his designee in writing, accompanied by a copy of the 

complaint form within 15 days of the receipt. Copies of all statements, complaint forms 

and reports related to the complaint shall be provided to the employee at the conclusion 

of the investigation. The investigation shall be completed within ninety [90] days of 

receipt of the complaint, except in extreme emergencies or when extended for good 

cause. 

[b] Within 30 days of the completion of an investigation of the complaint by the Chief or his 
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designee, the Chief shall either discipline the employee, forward the complaint to the 

Police Commission, or exonerate the employee. The decision of the Chief shall be in 

writing. 

[ c] All statements and/or reports shall be provided to the accused employee within forty­

eight [ 48] hours of the placement of charges against the employee. 

[ d] The Chief shall have the right to discipline and/or suspend employees up to thirty (30) 

days. Suspensions above that level or terminations from employment shall be made by 

the Police Commission. 

[ e] In the event a due process hearing is convened, it shall be no less than thirty [30] days 

from the placement of charges against the employee. The employee may request a 

postponement of the hearing, for cause, up to an additional fifteen (15) days and such 

request shall not be unreasonably denied. Pending such hearing, the employee shall be 

relieved of duty without pay only in the event the Chief determines that the officer is an 

immediate danger to himself/herself, fellow employee, and/or citizens. The employee 

shall be entitled to representation of his/her own choosing; to have the hearing recorded 

by mechanical means at his/her own expense or that of the Union; and to have a closed 

door hearing at his/her option. Disciplinary action taken as a result of the Police 

Commmision's deliberations shall be in writing with copies provided to the employee 

and the Union. 

[f] Disciplinary action applied as a result of this Article may be appealed through the 

Grievance Procedure contained in this Agreement. Grievances may be submitted at the 

step above the level at which the discipline has been applied. 

[g] In the event that investigations conducted under this Article result in the exoneration of 

an employee, or the employee is exonerated by the Police Commission, all complaints, 

charges, statements, or other materials pertaining to the incidents shall be removed from 

the employee's personnel file and placed into another file. No later than two [2] years 

from the date of said exoneration, at the employee's request, an application will be made 

to the State Records Administrator for the return of said material to the exonerated 

employee. 

ARTICLE 18 RESIDENCY 
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Section I. Members of the bargaining unit shall reside within the State of Connecticut. 

ARTICLE 19 LONGEVITY 

Section I. Each employee shall receive the following annual longevity for service completed as of 

December 1 of each year: 

Completion often (I 0J, but less than fifteen [ 15] years ........................................... $300.00 

Completion of fifteen (15] or more years ................................. ................................ $400.00 

Section 2. Longevity payments shall be made on the first pay date in December of each fiscal year. 

Section 3. In the event of an employee's retirement or honorable resignation, he shall receive the 

accrued percentage of his/her longevity [one-twelfth for each month completed of the fiscal year] if said 

retirement or resignation is prior to the first pay date in December. 

ARTICLE 20 EDUCATION INCENTIVE PAY 

Section I. Each employee who has satisfactorily completed thirty [30] course credits from an 

accredited college shall receive the sum of $200; each employee who has satisfactorily completed sixty 

[60] course credits from an accredited college shall receive the sum of $300; each employee who has 

satisfactorily completed ninety [90] course credits from an accredited college shall receive the sum of 

$400, and each employee who has satisfactorily completed one-hundred-twenty [ 120] course credits 

from an accredited college shall receive the sum of $800, subject to the provisions of the succeeding 

sections of this Article. College education pay will be for any or all college credits obtained by the 

employee even if not directly pertaining to police science and administration or criminal justice degrees. 

Payment shall be made on the second (2nd
) pay date in June of each fiscal year. 

Section 2. A probationary patrolman shall not be entitled to the aforesaid College Incentive Pay 

during the first six [6] months of employment. 

Section 3. An employee shall not be entitled to the aforesaid College Incentive Pay if his/her 

employment is terminated during the fiscal year said payment would have been made. 

Section 4. Employees hired on or after July 1, 2012 shall not be entitled to any education/college 

incentive pay and, instead, may only be eligible for the following tuition reimbursement, which is 

available to all employees: 
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The Town shall reimburse an employee for college tuition incurred in pursuing a bachelors or 

masters degree in police science and administration, criminal justice, or a similar program 

approved in advance in writing by the Chief. Courses must be taken at a college or university 

accredited by a regional or national organization which provides accreditation for police science, 

criminal justice or law enforcement programs. The Town shall reimburse the employee for 

tuition only (exclusive of fees, books and other charges) at the rate of 50% of the per credit rate 

charged, up to $2,000 per employee per fiscal year. To be reimbursed, the employee must have 

achieved a "B" grade or better in the course supported by a transcript. 

Section 5. The Town and the Union shall meet to establish mutually agreeable guidelines for the 

implementation of a commendation or proficiency pay system agreeable to both parties. 

ARTICLE 21 PERSONAL LEAVE WITH SUBSTITUTION 

Section 1. The Chief will grant a reasonable amount of personal leave with pay for any day on 

which the employee is able to secure another employee of equal rank to work in his/her place, provided: 

[a] Such substitution does not impose any additional cost to the Town, and, 

[b] The ranking officer of the employee seeking such leave is notified in writing not less than 

one [ 1] day prior to its effective date, and, 

[ c] The substitute officer shall, not less than one [ 1] day prior to the effective date, verify 

his/her willingness to act as a substitute for that purpose. 

( d] It is understood that the effect of this Section shall not impair the efficiency of the 

department, and the Chief may refuse if the demands of the department require. 

ARTICLE 22 NON-POLICE DUTIES 

Section 1. Employees covered by this Agreement shall not be required to do any custodial or 

maintenance work. 

ARTICLE 23 FUNERAL LEA VE 

Section 1. A maximum of four [ 4] days with pay shall be allowed in the event of death in the 

immediate family of a member or employee of the department. Immediate family shall mean: father, 

mother, sister, brother, husband, wife, child, mother-in-law, father-in-law, grandmother, grandfather, or 
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guardian. 

Section 2. One [ 1] day for attendance at a funeral or memorial service, with pay, shall be allowed in 

the event of death of the employee's brother-in-law, sister-in-law, niece, or nephew, grandmother-in-law, 

grandfather-in-law, grandchild or blood related Aunt or Uncle. 

ARTICLE 24 PAST PRACTICE 

Section 1. Nothing in this Agreement shall be construed as abridging any rights, benefits, or 

privileges that employees of the department have enjoyed heretofore, unless such practice has been 

superseded by a provision of this Agreement. Nothing herein shall preclude the Town from exercising 

its rights and prerogatives heretofore enjoyed. 

ARTICLE 25 FURNISHING OF CONTRACTS 

Section 1. The Town shall post a copy of this Agreement on the Town's website and the police 

department intranet. 

ARTICLE 26 OUTSIDE EMPLOYMENT 

Section 1. Employees may be employed in outside employment subject to prior notification and 

approval by the Chief, provided that such outside employment shall not be in conflict with the 

employee's responsibilities as a police officer with respect to the type of work performed and schedule 

of hours worked in outside employment. Any change in outside employment status must be conveyed to 

the Chief prior to the commencement of the change. All notifications under this provision must be 

written by the employee. 

Section 2. 

information. 

The employee shall resubmit said statement promptly if there is any change in the above 

Section 3. No employee shall accept employment which is in conflict with his/her position as a 

police officer. No employee shall work such hours per week or engage in such physical employment 

which will hinder the performance of his/her position in the department. 

Section 4. An employee shall notify the Town as to any injuries received in outside employment. 
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Section 5. No employee on paid sick leave from the Town of Trumbull shall engage in any outside 

employment until he has returned to work for the Town. The Chief of Police may waive the 

requirements of this section, in writing, on the basis of hardship to the employee. 

Section 6. The conditions set forth above shall be the only criteria concerning the right to outside 

employment. 

ARTICLE 27 UNION BUSINESS LEA VE 

Section l. The three [3] members of the Union Negotiating Committee shall be granted leave from 

duty with full pay for all meetings between the Town and the Union for the purpose of negotiating the 

terms of a contract when such meetings take place at a time during which such members are scheduled 

to be on duty. 

Section 2. The two (2] regular members of the Union Grievance Committee shall be granted leave 

from duty with full pay for all meetings between the Town and Union for the purpose of processing 

grievances, when such meetings take place at a time during which the members are scheduled to be on 

duty. 

Section 3. Officers of the Union, as may be designated by the Union, shall be granted leave from 

duty with full pay for Union business, such as attending labor conventions and educational conferences, 

provided that the total leave for bargaining unit for the purposes set forth in this section shall not exceed 

an aggregate of fifteen [15] working days in any fiscal year. 

ARTICLE 28 ACTING OFFICER 
Section 1. 

[a] Whenever an employee is required to do the work or assume the responsibilities of any 

other employee in a classification higher than his/her regular classification, he shall 

receive, for every day worked in the higher classification, the pay rate of the lowest step 

in the salary range of the higher classification in which he served. This provision shall 

only be invoked for work on the 1545 to 2400 hours shift and the Midnight to 8:00 a.m. 

shift and all hours on Saturday and Sunday. 

[b] When a Lieutenant is scheduled, and is then off-duty, the Sergeant shall get acting 

Lieutenant's pay. [It is understood that no Acting Lieutenant's pay shall be paid if a 
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Lieutenant is not scheduled for that shift]. 

ARTICLE 29 DUES CHECK OFF 

Section 1. The Town agrees to deduct, each pay day, Union dues from the pay of those employees 

who individually and in writing authorized such deductions. The amounts to be deducted shall be 

certified to the Town by the Union, and the aggregate deductions of all employees shall be remitted 

together with an itemized statement to the Union after such deductions are made. 

Section 2. The Union will inform the Town of the name and title of the Union official responsible 

for all matters relating to dues. 

Section 3. Whenever a member's dues are not deducted by reason of such member not receiving any 

pay during the week that deductions are made, or by reason of an extended absence from the department 

during which time said member is not paid, it shall be the responsibility of the appropriate officer of the 

Union to notify the Town to reactivate the deduction of his/her dues. 

Section 4. The Union agrees to hold the Town harmless against any claims arising out of, and under 

the provisions of this Article. 

ARTICLE 30 UNION SECURITY 

Section 1. Any member of the union in good standing shall pay to the union monthly dues in the 

amount uniformly required of its members. 

ARTICLE 31 WARNING SLIPS AND REPRIMANDS 

Section 1. Any written warning slip issued to a member of the bargaining unit will remain in force 

for a period of not longer than twelve [ 12) months. 

Section 2. All reprimands in the file of an employee shall not be considered for progressive 

discipline purposes after a period of two [2] years, but in the event a subsequent reprimand for the same 

violation is received by that employee within two (2 ) years, these reprimands may be used for 

progressive discipline until two (2] years after the latest reprimand for the same violation. 

ARTICLE 32 NO LIABILITY 

Section 1. Under no circumstances shall any Town officials or their agents be held personally liable 
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for a violation of any term or provision of this agreement. 

ARTICLE 33 SAVING CLAUSE 

Section 1. In the event any Article(s) of this Agreement is declared illegal or non-operative by a 

court of competent jurisdiction, the remaining Articles or Sections of this Agreement shall remain in full 

effect, valid, and operative for the terms of this Agreement. 

ARTICLE 34 PROMOTIONS 

Section I. All promotional positions, if any, within the Trumbull Police Department shall be filled 

by examination. Notices of such examinations shall be posted if and when the Town determines a 

vacancy exists. Upon posting such exam there shall be a "Study List of Testing Books and Materials" 

posted, as well as a source from which to purchase those books and materials listed. The written 

examination process shall be conducted no less than ninety [90] and no more than one hundred twenty 

[ 120] days from the posting date. Appointment to fill vacancies shall be made within 45 days from the 

establishment of the eligibility list and/or the determination of subsequent vacancies by the Town. 

There shall be a written examination with a weight of sixty percent (60%] and an oral examination with 

a weight of forty percent [ 40%]. To proceed from the written portion to the oral examination, the 

employee must receive a minimum grade of seventy percent [70%] on the written portion. A minimum 

grade of seventy percent [70%] shall also be required in the oral portion for eligibility to be placed on 

the final employment list for the position for which the examination was held. 

Section 2. The written examination shall be held and conducted by the Trumbull Civil Service 

Department. Such examination shall be ordered with a passing grade of 70%. The exam given shall be 

a "verified exam," where the contents of such exam will come directly from the study/material list 

provided by the examination company. 

Section 3. The oral portion shall be given by three [3] active police officers of at least one [1] rank 

or grade higher than the position for which the examination is given. These officers shall be selected 

from departments other than those of the contiguous towns or cities to the Town of Trumbull. Oral panel 

members who may have bias or prejudice for or against a particular applicant must disqualify 

him/herself with respect to that particular applicant. 

Section 4. All positions in the bargaining unit for which examinations are currently being given 
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shall be the positions for which examinations shall be held, up to and including the rank of Captain. To 

qualify for the test for detective, patrol officers shall have three (3) years of employment. Further, to 

qualify for the promotional examination for sergeant, the police officer and/or detective shall have a 

minimum of five [5] years of continuous service; a sergeant and/or detective sergeant shall have a 

minimum of three [3] years of continuous service as a sergeant and/or detective sergeant to qualify for 

the examination for lieutenant; a Lieutenant shall have a minimum of three [3] years of continuous 

service as a Lieutenant to qualify for the examination for Captain. All qualifications shall be as of the 

date of posting . 

Section 5. The employee shall have the right to appeal any questions on the written portion of 

his/her exam. The appeal process shall be subject to the internal guidelines of the testing agency. Said 

appeal shall be forwarded to the agency or company from which the examination was obtained for a 

final determination, and the decision of the agency shall be final and binding on all parties. The results 

of only the passing portion of the examination shall be posted in rank order . Actual scores shall not be 

posted, however, each member shall be notified of his/her score. 

Section 6. The duration of the examination list shall be eighteen [ 18] months from posting, except 

as otherwise provided in Section 7[ e] of this article. Effective July 1, 2016, all promotional employment 

lists after that date shall have a twenty four (24) month duration from the date of posting scores. 

Section 7. During the active period of a promotional list, vacancies shall be filled as follows: 

For all promotional positions, other than detective: 

[a] The Town shall, in its discretion, have the right to select for promotions using the Rule of 

Three selection process excluding Detective. For each vacancy, the top three highest 

ranked candidates shall be considered for the opening. The Town shall select from 

among those candidates. For each subsequent vacancy, the next highest ranked candidate 

will be added so that there are always three candidates to be considered for each vacancy. 

For promotions to Detective: 

[b] The Chief shall select, in his sole discretion, from among the top six scoring ( 6) 

candidates for appointment to Detective. 

Section 8. Employees promoted shall serve a six (6) month probationary period from the date of 

their promotion. Promotional probationary failure shall be for just cause. If the employee fails 
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probation, he/she shall revert back to their previously held position. 

ARTICLE 35 UNION OFFICE 

The Town will provide a secure Union office approximately 8' x 10' and a Union bulletin board 

within the Police Department solely for Union business. 

ARTICLE 36 SICK LEA VE 

Section 1. Sick leave shall be granted to employees in accordance with past practice for any 

legitimate illness or injury. Absences of three [3] days or more require a doctor's certificate before the 

employee can return to work. 

Section 2. The Town will consider an abuse of sick leave any sick leave absence for illness or injury 

that represents a pattern of abuse. 

Section 3. Should the Town believe an employee has established a pattern of taking sick leave, it 

shall notify the employee and his/her Union representative that it wishes to meet concerning the matter. 

Such meeting shall not be construed as superseding the Grievance Procedure of this Agreement. 

Section 4. If any discipline is applied as a result of the alleged sick leave abuse, such discipline shall 

be subject to appeal under the Grievance Procedure of this Agreement. 

Section 5. The provisions of Section 46a-60, Connecticut General Statutes, as amended from time to 

time, shall be applicable. 

Section 6. In the event an employee is injured in the line of duty, said employee shall continue to 

receive his/her regular weekly pay check. Until a decision is rendered as to job incurred workers' 

compensation and weekly compensation to be paid the employee, the weekly pay shall be continued 

until the workers' compensation payments commence. 

Section 7. A modified duty position may be created by the Chief of Police under the following 

conditions for an employee whose physical condition prevents him or her from performing his or her 

normal duties, whether the injury is incurred on or off duty; 

[a] The employee's physician has indicated that the employee is capable of performing 

modified duty. In the event the Town disputes such determination, it reserves the right to 

send the employee to a Town-designated physician at the Town's cost 

[b] Such modified-duty positions may be in any of the department's divisions or shifts, but 
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they shall be administrative or supportive in nature and shall not tend to aggravate the 

employee's injury or retard the employee's recovery. The employee may make a hardship 

request relating to assignments on alternative shifts. The Chief shall review the request 

and in the event of an extreme hardship, may grant it. Such request shalt not be 

unreasonably denied. 

[ c] Reassignment of an employee as a result of his or her modified duty status should not be 

considered part of the minimum complement of officers spelled out in Article 9 of the 

contract and should not displace any officer working that shift, as agreed upon 8/22/89. 

However, nothing shall prohibit the assignment of an officer on modified duty status who 

is appropriately certified in dispatching responsibilities from assignment to the civilian 

dispatcher position in the event it cannot be filled by a fuU-time dispatcher. 

[d] An employee on modified-duty status shall bid for shifts as ifhe or she was on full duty, 

but the slot selected by that employee shall remain vacant until he or she returns to full 

duty. Such return to full duty should not cause the reassignment of another employee. 

[e] An employee on modified duty status can work a nonpatrol division schedule, but shall 

not cause the employee to work beyond the hours of work specified by the contract. 

(Article 9, Hours of Work). 

[f] An employee on modified duty status shall not, because of his or her modified duty status 

be excluded from the promotional process or attending school or training classes if O.K.'d 

by the limitations set by the attending physician. 

[g] The uniform of the day shall be determined by the Chief of Police. 

[h] An employee on modified-duty status will be excused from duty to keep medical or 

therapeutic appointments, which relate to the condition that caused the employee's 

modified-duty status, and shall be allowed to follow the sick call procedure designated in 

the contract. 

[i] 

[j) 

[k] 

Section 8. 

Any employee on modified-duty shall not be allowed to work any off-duty assignments. 

The Chief of Police shall determine the duration of the modified duty assignments. 

A vacation request submitted by an employee on modified duty should be considered 

independently from those submitted by officers on full duty. 

Any employee who becomes pregnant shall be entitled to eight (8) weeks of paid 
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maternity leave which may be used either before or after the birth, or a combination thereof. If eligible, 

family and Medical Leave will be granted in accordance with the law and will not run concurrently with 

maternity leave. 

Section 9. After eighteen (18) months of being out of work because of a work-related or non-work 

related injury, illness or disability, the Town shall have the right to separate the employee from his or 

her position. At the end of the eighteen-month period, the Town, the Union and the employee will meet 

to discuss the employee's status. If there is evidence that the employee will likely return to their 

position in the near future, not to exceed ninety (90) calendar days, then the employee will not be 

separated. Absent such evidence, the employee will be separated after the eighteen ( 18) month period. 

If the employee was extended after the 18 months and does not return before the period expires, the 

Town will have the right to separate the employee. The leave period will not be broken for periods of 

restricted or modified duty, or periods ofless than four weeks (28 days) of regular duty. 

ARTICLE 37 DEFINED CONTRIBUTION FOR EMPLOYEES HIRED AFTER JULY 1, 2014 

Employees hired on or after July I, 2014 shall not be eligible to participate in the Police Benefit 

Fund; rather, they shall, if eligible, participate in the Town Defined Contribution Plan. The Town will 

match employee contributions in the Defined Contribution Plan in the amount of seven percent (7%) of 

the employee's annual salary. Contributions shall commence as soon as administratively possible but no 

later than the first of the month after commencement of employment. 

Effective June 30, 2023, all employees covered by the DC plan will receive 10% employer 

match for base wages listed in the wage grids in Article 5 Section I of the CBA and 10% contribution 

for extra duty hours and holiday pay. These contributions are excluded from any and all BOE or Town 

work. No other types of wages shall be covered for contributions except those specifically listed herein. 

As soon as administratively feasible, the Town will provide to employees covered by the 

Defined Contribution Plan a long term disability (LTD) plan that provides for a 180 day waiting 

( elimination) period with a benefit of 60% to 67% of salary reimbursement. 

ARTICLE 38 CAPTAIN'S CARS 

The Town agrees to allow the Captain on-duty and off- duty use of a police department vehicle, which is 

assigned by the Chief of Police to the Captain and which its usage is determined by the Chief of Police. 
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ARTICLE 39 DRUG TESTING 

Section 1 The Town and the Union agree that all police officers must refrain from the use of illegal 

drugs at all times, whether on or off duty, and the failure to do so is presumptively a just cause for 

termination. Employees ordered to do so, shall submit to drug and alcohol testing where reasonable 

suspicion exists. 

"lllegal Drugs" shall be defined as drugs that are considered illegal under state and/or federal law or 

prescription drugs for which the police officer does not have a valid prescription. 

Section 2 - Basis for Testing 

(a) Testing shall be performed upon reasonable suspicion that a police officer is using or is under the 

influence of illegal drugs or is reporting for duty under the influence of illegal drugs. 

(b) All police officers shall be subject to random drug testing as defined herein. 

Section 3 - Reasonable Suspicion. A police officer may be required to undergo testing based on 

"reasonable suspicion" when objective facts and observations are brought to the attention of a superior 

officer and, based upon the reliability and weight of such information, the superior officer can 

reasonably infer or suspect that the member is using illegal drugs or is reporting for duty under the 

influence of illegal drugs. 

(a) Reasonable suspicion must be supported by specific facts which may include, but are not limited 

to: 

(i) Reports and observations of the police officer's drug related activities; 

(ii) An otherwise unexplained change in their behavior or work performance; 

(iii) An observed impairment of the ability to perform his or her duties. 

(b) If the police officer is ordered to submit to a drug test, he/she shall be given a brief verbal 

statement of the basis for reasonable suspicion. 
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(c) A written record of the basis for reasonable suspicion testing shall be signed by the supervisor 

within twenty-four (24) hours and made available to the police officer upon his/her request. However, 

the testing shall not be delayed to await the written record. 

( d) A superior officer, when making a detennination that he/she has reasonable suspicion that a 

police officer has engaged in substance abuse, shall consult with and receive approval form his/her 

immediate supervisor prior to ordering the officer to undergo a test. Immediate notification must be also 

be made to the Chief of Police or his/her designee. When a police officer is infonned of the supervisory 

detennination to undergo a test, he/she shall be entitled to Weingarten rights and Garrity advisements. 

(e) A police officer tested under reasonable suspicion shall be placed on paid administrative leave 

pending the results of such test. 

(f) The Town shall provide training for supervisory officers, but the lack of such training of a 

particular supervisor shall not prevent his/her detennination of reasonable suspicion of substance abuse, 

unless the lack of training is shown to have undennined the reliability of the determination. 

(g) Under this section, the consequences of a positive test for use of an illegal drug shall be 

discharge. 

Section 4 Random Drug Testing shall be administered by a system and method adopted by an outside 

vendor a copy of which shall be provided to all police officers and approved by the Union. Such 

random testing shall be administered on site, if possible. Neither the Town nor the outside vendor is 

required to provide the police officer with advance notice of the testing. Random drug testing shall be in 

accordance with applicable state statutes and regulations, as they may from time to time be amended. 

Section 5 This Article shall be opened for negotiation in the event changes in applicable law make any 

aspect of the drug testing program illegal. 

Section 6 In the event a police officer voluntarily discloses he/she has a problem with drug or alcohol 

dependency, the police officer shall be immediately placed on sick leave and shall be required to 

commence a rehabilitation program under the supervision of a medical doctor approved by the Town. 

Reinstatement to employment shall be contingent upon the police officer's satisfactory completion of 

the rehabilitation program and the police officer's continuing participation in follow-up program. Upon 

reinstatement, a police officer with previous drug dependency shall submit to drug testing at least six (6) 
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times within the first twelve (12) months and four (4) times within the next twelve (12) months. The 

police officer must submit to drug testing at the time stated in the notice. Failure to do so shall be 

deemed evidence of the use of an illegal substance. A positive test after reinstatement is just cause for 

discharge and shall result in the police officer's discharge. 

Section 7 The target for the percentage of the workforce to be tested under this program is up to twenty­

five (25%) on a calendar year basis. 

Section 8 Employees will be notified at least thirty (30) days in advance of the implementation of this 

program. 

ARTICLE 40 DURATION 

Section 1. This Agreement shall be effective upon signing except as otherwise specified herein and 

shall remain in full force and effect through June 30, 2023 and thereafter shall be considered 

automatically renewed for successive periods of one [ l] year unless either party shall, not more than one 

hundred eighty [ 180] days, nor less than one hundred twenty [ 120] days prior to the expiration of this 

Agreement, serve written notice on the other party of a desire to terminate, modify, negotiate, change, or 

amend this Agreement. 

FOR THE TOWN OF TRUMBULL 
FAIRFIELD COUNTY, CONNECTICUT 

'Zl,i,..l a. Yiµ,.r- if /,Dr fo,.o2-, 
Vicki A. Tesoro, First Selectman Date 
Town of Trumbull 

rtL_ r ~ rL Y/47/vtJ,;, 
Thomas C. McC~ Date 
Director of Human Resources / Labor Relations 
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FOR TRUMBULL POLICE UNION 
LOCAL #1745, AND COUNCIL #4 
AFSCME, AFL-CIO 

~ ~ 1PAESIOEtlf O'l/l1fl.t>ll 
Robert Coppola, President Date 
Local #1745, AFSCME, AFL-CIO 

John ler, taff Representative 
Co cit #4, AFSCME, AFL-CIO 



APPENDIX A 
HEALTH PLAN 

APPENDIX A INSURANCE SUMMARY 

STATE PARTNERSHIP HEALTH CARE 

Notwithstanding any other provisions in the contract to the contrary, the Town of Trumbull and the Union agree 

to the following: 

1. Effective July 1, 2016, or when administratively feasible, the Town will change its current health 

program to the State Partnership Plan 2.0. The health benefits shall be those exclusively provided 

under the State Partnership Plan for health, pharmacy, vision and dental coverages. (Dental 

Coverage $1500 Annual Maximum Plan with option for DHMO). In addition, employees will be 

subject to the State Health Enhancement Program including penalties for non-compliance resulting 

in deductibles and premium penalties. 

2. The parties recognize that this agreement is subject to the Town receiving State approval to join 

the Partnership. In addition, the Town reserves the right not to join the State Partnership Plan 2.0 in 

the event not all bargaining groups participate or are accepted. 

3. Coverage eligibility for employees and eligible dependents shall commence on the first of the 

month following employment and shall end on the last day of the month in which they are separated. 

Coverage for eligible dependents shall continue up to age 26 for health, pharmacy, dental, vision 

irrespective of student status. 

4. The Town shall have the unilateral right to withdraw from the State Partnership Plan. In the 

event the Town elects to withdraw, it shall notify the Unions of its decision as soon as possible. 

Penalties assessed by the State resulting from the Town's decision to withdraw from the State 

Partnership, shall be the responsibility of the Town. The Unions agree to negotiate on a coalition 

basis over the health benefits plan. The employee medical contribution rate shall also be the subject 

to negotiations upon withdrawal but shall not be conducted on a coalition basis. In the event an 

agreement is not reached within forty-five (45) days from said notice, the parties agree to proceed 

immediately to binding arbitration. The arbitration shall be a "one issue" arbitration with the Town 

and the Coalition each submitting their proposal for the medical plan design. The parties agree to 

make their best efforts to expedite the process to ensure a decision within sixty (60) days of the 
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expiration of the forty-five (45) day window for negotiations. The Unions may, if there is a 

substantial change in the State Partnership Plan 2.0 benefits, request bargaining over a substitute 

plan. In order to make such a request, the group must constitute at least a majority of the Town 

unions representing at least 50% of the Town's unionized employees. If this criterion is met, 

negotiations would reopen for all the bargaining groups as a coalition. This reopener applies during 

the term of the applicable contract. Such demand to bargain over a substitute plan of benefits shall 

be made within thirty (30) days of such change. If the request to bargain is not made within thirty 

(30) days then the Plan will remain with the changes. If bargaining occurs, it shall be the process as 

outlined above. The eligibility for retiree coverage in the Police contract shall not be the subject of 

the reopener in the event there is a withdrawal from the State Partnership plan. The retiree plan of 

benefits shall be as determined in the collective bargaining agreement. (See attached benefit 

summaries at end of contract) 
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units). 

APPENDIXB 
UNIFORMS AND EQUIPMENT 

4 Summer Shirts (3 pullover and I SIS Class B) 

4 Winter Shirts (3 pullover and I U S Class B) 

2 External Vest Carrier - Uniform 

3 Duty Pants 

I Hi-Viz Short Sleeve Traffic Shirt 

I Hi-Viz Long Sleeve Traffic Shirt 

Zip Pants/Shorts (Upon Request) 

I Patrol Baseball Hat 

8 Point Duty Hat 

8 Point Duty Hat Cover 

Fur Hat 

Windbreaker (Reversible) 

I Winter Coat 

1 Raincoat 

1 Rain Pants 

1 Neck Tie (Replacement As Needed) 

Tie Bar 

2 Insignia 

Nameplate - Pinback 

Nameplate - Clutchback 

Pair Low Quarters (Combination of either low quarters or chukka shoes, for a total of [2] 

Pair Chukka Shoes 

Pair of Insulated Boots 

Pair Slush Boots 

1 Pants Belt 

Duty Belt 
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1 Monodnock Stick - Straight Baton (collapsible) 

Monodnock Holster 

Traffic Vest 

1 Traffic Gloves - Insulated 

1 Lined Frisking Gloves 

1 Unlined Frisking Gloves 

1 Key Ring 

4 Belt Keepers 

Duty Bag 

Duty Firearm 

2 Duty Firearm Magazine 

1 Firearm Holster 

Firearm Magazine Case 

Pocket Knife 

Knife Case 

LED Flashlight (Rechargeable) 

1 Flashlight Belt Case 

1 Flashlight Traffic Wand (Cone) 

1 Handcuffs-Hinge or Chain Link 

Handcuff Case 

Badge 

Badge Wallet 

Bulletproof Vest (Replaced According to Manufacture's Recommendation) 

1 O.C. Spray Canister 

1 O.C. Spray Case 

1 Document Clipboard 

Citation Clipboard 
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APPENDIXC 
ANIMAL CONTROL OFFICER 

Section I. Article I. Recognition, of the agreement between the Town of Trumbull and Trumbull 

Police Local #1745 and Council #4, AFSCME, AFL-CIO [the "Agreement"], shall be amended to 

include the Trumbull Animal Control Officer, as per State Board of Labor Relations, Decision No. 2918. 

Section 2. The following Articles of the Agreement shall apply to the Animal Control Officer: 

Article 2, Management Rights; Article 6, Medical, Sections 1 through 5 only; Clothing Allowance, to 

the extent set forth hereafter; Article 15, No Strike; Article 16, Grievance Procedures [ as modified 

below]; Article 18, Residency; Article 19, Longevity; Article 23, Funeral Leave; Article 24, Past 

Practice; Article 29, Dues Check Off; Article 30, Union Security; Article 31, Warning Slips and 

Reprimands; Article 32, No Liability; Article 33, Saving Clause; and Article 40, Duration, of the Police 

Agreement. Any Article of or Appendix to the Agreement not specifically listed above shall not apply 

to the Animal Control Officer. 

Section 3. PENSION PLAN -The Town of Trumbull Retirement Plan, of which the Animal Control 

Officer is currently a member, shall continue to be the Retirement Plan of said Animal Control Officer. 

Any animal control officer hired after July I, 2015 shall participate in the Town's defined contribution 

as outlined in this contract and the plan document. 

Section 4. WAGES - The Animal Control Officer shall receive the same general wages increases as 

set forth in Article 5, Sections 1, of the Agreement. 

Effective and retroactive to July 1, 2019, the current Animal Control Officer's wages shall increase by 2 

% over the wages paid on June 30, 2019 : 

2019-2020 (2%) 2020-2021 (2.25%) 2021-2022 (2.25%) 2022-2023 (2.5%) 

$66,637 $68,137 $69,840 $65,171 

Section 5. 

Friday. 

Section 6. 

HOURS OF WORK -The hours of work shall be 8:00 a.m. to 4:00 p.m., Monday to 

VACATIONS 

[a] The Animal Control Officer shall be entitled to the following paid vacation days as calculated on 

an anniversary date basis: 
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Completed Years of Service 

1 through 6 years of completed service 

6 through 10 years of completed service 

11 years of completed service 

12 years of completed service 

13 years of completed service 

# of Days 

10 days 

15 days 

16 days 

17 days 

18 days 

14 years of completed service 19 days 

15 through 24 years of completed service 20 days 

25 or more years of completed service 25 days 

[b] The Animal Control Officer who leaves the employment of the Town, for any reason, shall be 

paid all earned vacation, provided said employee gives the Town two [2] weeks written notice of 

leaving Town employment. In the event that the Animal Control Officer is entitled to vacation 

leave at the time of his/her retirement, termination or death, he/she or his/her spouse, as the case 

may be, shall receive one [1] week's pay for each week of unused vacation leave. In the event 

that the Animal Control Officer should die and is not survived by a spouse, such payment, in lieu 

of unused vacation leave, shall be paid to the Animal Control Officer's heirs or estate. 

[ c] If a holiday falls within an Animal Control Officers vacation period, said Animal Control Officer 

shall be entitled to one [1] additional day of vacation. 

[d] Voluntary accumulation of two [2] weeks of vacation shall be allowed with the approval of the 

department head. Accumulated time must be used in the following year. 

Section 7. SICK LEAVE 

[a] The Animal Control Officer shall be granted paid sick leave on the basis of one and one-fourth 

[ 1 ¼] days per month and the accumulation of such leave shall be unlimited. 

[b] The Animal Control Officer may be required to present a doctor's certificate for absences due to 

illness of five [5] consecutive work days or more. Certificates shall be presented to the Chief of 

Police. In the event of excessive absenteeism, the Animal Control officer may be required to 

submit to a physical examination given by a doctor of the Town's choosing. 

[ c] A Probationary Animal Control Officer is not eligible to receive sick leave benefits during his or 

her probationary period, but accumulation shall start with the original date of employment. 

[d] Sick leave shall not be granted in advance. 
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[ e] If a holiday falls within an Animal Control Officers paid sick leave period, said Animal Control 

Officers sick leave account shall not be charged for that holiday, but the Animal Control Officer 

shall be paid for the holiday at his/her regular rate of compensation. 

[f] No Animal Control Officer on paid sick leave from the Town of Trumbull shall engage in any 

other employment until he/she has returned to work for the Town. The First Selectman may 

waive, in writing, this section in cases of hardship. 

[g] Any Animal Control Officer who terminates his/her employment with the Town following 

his/her early retirement date, as defined in the "Town of Trumbull Retirement Plan", shall be 

eligible to receive payment for unused, accumulated sick leave. Such payments shall be made at 

the wage rate in effect on January 1 of the year in which the sick days were accumulated, up to a 

maximum of sixty [ 60] days. In the event that the Animal Control Officer dies while still in the 

employ of the Town, his/her spouse or estate shall be eligible to receive an amount equal to up to 

thirty [30] days sick leave. 

Section 8 OVERTIME 

[a] Payment for hours actually worked over eight [8] hours in any work day and hours actually 

worked over forty [40] in any week shall be made at one and one-half [1 ½] times the hourly rate 

of the Animal Control Officer. 

[b] Compensatory time may be substituted for overtime payment upon the mutual agreement of the 

Animal Control Officer and the Chief of Police. The amount of compensatory time due shall be 

computed as follows: 

[l ] One and one-half [1 ½] hours for each hour actually worked in excess of eight [8] hours 

in any work day and in excess of forty [ 40] hours in any week; and 

[2] One and one-half [ 1 ½] hours for each hour worked on Saturdays, Sundays or holidays. 

The maximum amount of compensatory time that may be accumulated is forty-eight [ 48] hours 

in the aggregate at any one time. 

Section 2 PERSONAL LEA VE 

Absence with pay up to two [2] days per calendar year to conduct personal business shall be 

granted, upon reasonable notification to and the approval of the Chief of Police. Personal days may not 

be added to the vacation period. 

Section 10. JURY DUTY 
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In the event the Animal Control Officer is required to be absent for compulsory jury duty he or 

she shall receive his or her basic salary, provided he or she returns to the Town any payment he or she 

shall receive for such service from other sources, and provided: 

[a] Said Animal Control officer shall notify the Chief of Police immediately upon receipt of the jury 

duty questionnaire for consultation on his or her availability; 

[b] Said Animal Control Officer shall notify the Chief of Police immediately upon receiving a call to 

jury duty; 

[ c] Said Animal Control Officer shall immediately report to work on any such day of jury duty on 

which he is released with four [4] or more hours remaining in the work day. 

Section 11. MILITARY LEA VE 

In the event the Animal Control Officer serves in the Armed Forces Reserve Training Program 

or the State National Guard he or she shall be granted leave with pay for fulfilling his or her duty 

obligation, up to a maximum of fifteen [15] days per year. 

The combination of pay from the military and the Town shall not exceed the Animal Control 

Officers regular base salary. 

Section 12. HOLIDAYS 

[a] The Animal Control Officer shall be entitled to thirteen [ 13] recognized holidays in accordance 
with the Town Hall's annual holiday schedule. 

[b] Whenever a legal holiday falls on a Saturday, the previous Friday shall be granted. If a holiday 

falls on a Sunday, the following Monday shall be granted. 

[ c] Whenever the Animal Control Officer is required to work on a holiday recognized in this 

Agreement, compensation shall be at the rate set forth in Section 8 above. In addition, the 

Animal Control Officer shall be entitled to one additional paid day off, in lieu of the holiday, 

which must be taken within four [ 4] weeks of the holiday, or converted into compensatory time 

pursuant to Section B [b] hereof. 

Section 13. EXTENDED SICK LEA VE OF ABSENCE 

[a] In the event the Animal Control Officer is ill or disabled and has exhausted all of his or her 

accumulated sick leave, an extended leave of absence without pay may be granted for a period 

not to exceed six (6) months from the date of his or her sick leave is exhausted, upon written 

approval of the Chief of Police. Determination with regard to reinstatement of service date for 

the Animal Control Officer whose absence extends beyond the aforementioned six [6] months 
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will be made by the appointing authority; 

[b] The Animal Control Officer on sick leave of absence shall not be eligible for holiday pay, 

accumulations of sick leave or other fringe benefits during this period; 

[ c] The Animal Control Officer on sick leave of absence for any period exceeding thirty [30] days 

may maintain his or her pension and insurance benefits during said leave at his own expense. 

Such continuation of benefits is contingent upon the employee requesting in writing, in advance, 

the specific benefits to be continued, and paying to the Town in advance, on a monthly basis, the 

cost of said benefits. 

Section 14. PERSONAL LEAVE OF ABSENCE 

[a] A Leave of Absence without pay may be granted for one hundred eighty [ 180] days upon the 

recommendation of the Chief of Police; 

[b] Personal Leave of Absence shall not be granted for taking or seeking other employment; 

[ c] An Animal Control Officer on personal leave of absence shall not be eligible for holiday pay, 

accumulation of sick leave or other fringe benefits during this period; 

[ d] An Animal Control Officer on personal leave of absence for any period exceeding thirty [30] 

days may maintain his or her pension and insurance benefits during said leave. Such 

continuation of benefits is contingent upon the Animal Control Officers requesting in writing in 

advance, the specific benefits to be continued and paying to the Town, in advance, on a monthly 

basis, the cost of said benefits. 

Section 15. PROBATIONARY 

[a] There shall be a working test period for ninety (90} working days duration from the date of hire. 

During said probationary period the Town may terminate said Animal Control Officer, at its 

discretion which shall not be grievable by the Union; 

[b] Upon completion of the Animal Control Officers Probationary Period the employee shall, upon 

the written approval of the Chief of Police, become a permanent employee following which he 

may be suspended and/or terminated only for just disciplinary cause; 

[ c] The working test period set forth above shall be counted as part of the Animal Control Officers 

seniority, after the employee is considered permanent; 

[d] During the working test period, the Animal Control officer, shall receive, after completing forty­

five [45] days of accrued service, the health insurance benefits which accrue to permanent 
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employees. The Animal Control Officer shall be entitled to no other fringe benefits, provided for 

herein, until his probationary period has been successfully completed. 

Section 16. SENIORITY 

[a] An Animal Control Officer's seniority shall be determined by the length of continuous service 

with the Town from the day the employee started to work on a full-time basis [ completion of the 

probationary period as defined in Section 15] and shall accumulate from that time for the 

duration of employment. 

[b] The Animal Control Officer shall lose his or her seniority ifhe or she: 

l. Quits, resigns, or is discharged for just cause; 

2. Is absent from work for five [5] consecutive days without notifying the Chief of Police, 

or his designee or without satisfactory reason; 

3. Exceeds a leave of absence without satisfactory reason or explanation; 

4. Fails to report to work from a layoff within ten [. l O] working days after receipt of notice 

of recall by registered mail. For purposes of compliance, the Town may rely on the last 

address furnished to it by the Animal Control Officer. Extenuating circumstances shall 

be considered when applying this section; 

5. Accepts employment elsewhere while on a leave of absence; or 

6. Fails to return from a maternity leave. 

Section 17. CALLBACK PAY 

In the event the Animal Control Officer is called back to perform work after the regular day, he/she shall 

be compensated at the current overtime rate; provided, however, in no event shall he/she receive less 

than an amount equal to four times his regular hourly rate, if called back. 

Section 18. DISCIPLINARY PROCEDURES 

[a] The Animal Control Officer shall have the right to Union Representative if he or she so chooses, 

whenever any superior, or the Chief of Police, requires the Animal Control Officer to attend any 

conference which could result in disciplinary action against him or her; 

[b] Any disciplinary action, including termination or discharge, maybe appealed through the 

Grievance Procedure of Article 16, Grievance Procedure, of the Police Agreement, except that 

only step one and step three shall apply to the Animal Control Officer, such that if he/she is not 

satisfied with the decision rendered by the Chief of Police, the next step would be for the Union 
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to submit the grievance for arbitration to the Connecticut State Board of Mediation and 

Arbitration. 

[ c] The Animal Control Officer shall not be terminated, discharged or disciplined in any way 

without just cause; 

[ d] The service record of the Animal Control officer disciplined under the provisions of Section 18, 

this Agreement, shall be cleared, for progressive discipline purposes, after one [ 1] year for 

warnings and two (2) years for suspensions if the Animal Control Officer has not been 

disciplined for the same offense during that period of time. 

Section 19. NON-DISCRIMINATION 

Neither the Town nor the Union shall discriminate against or in favor of the Animal Control 

Officer in account ofrace, creed, color, national origin, handicapping condition, political affiliation, sex, 

age, marital status or union membership. 

Section 20. ALTERATION OF AGREEMENT 

[ a] No agreement alteration, understanding, variation, waiver or modification of any of the terms, 

conditions, or covenants contained herein shall be made by any employee or group of employees 

with the Town or its representatives and in no case shall it be binding upon the parties hereto 

unless such agreement is made and executed in writing between the parties hereto and the same 

has been ratified by the Town and the Union; 

[b] The waiver of any breach or condition of this Agreement by either party shall not constitute a 

precedent in the future enforcement of any of the terms and conditions herein. 

Section 21. UNIFORMS/EQUIPMENT 

[a] The Animal Control officer shall be entitled to the following uniforms and equipment: 

5 summer shirts 
5 winter shirts 
5 trousers (summer, winter) 
1 windbreaker, reversible 
1 winter coat 
1 winter hat 
1 summer hat 

ties as needed 
1 raincoat 
I cap cover/cape 
1 pair of insulated boots 
I pants belt 
I pair gloves 

52 



tie bar as needed 
necessary insignia as needed 

1 pair slush boots 
1 knife/case 
1 flashlight 

sweater 

[b] The Town shall provide reasonable cleaning for the Animal Control Officer's uniforms. Such 
cleaning shall extend to a maximum allowance of eight units of cleaning (shirts or pants) per 
week and cleaning of the uniform sweater, jacket, hat, and winter coat, twice annually. 
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APPENDIXD 
MEMORANDUM OF AGREEMENT REGARDING PATROL CANINE 

Whereas, the Town has indicated its desire to implement a K9 Program in the Trumbull Police Department, 
and 

Whereas, the Union has indicated its willingness to support the implementation of said K9 Program. 

NOW THEREFORE, the parties agree as follows: 

1. The Town, through the Police Department ("Department"), will obtain a suitable canine for the K9 
Program. It is the intent of the Department that the canine be suitably trained for tracking, narcotics 
detection, and typical patrol duties. 

2. Ownership of the canine remains solely vested in the Town provided, however, that the Town may 
seek to relinquish ownership upon expiration of the canine's serviceability to the Town or the Town's 
termination of the K9 Program. The Town will afford the handler of the retired canine the right of 
first refusal to purchase the canine for $1.00. Failure of the handler to comply with the terms of this 
Agreement, withdrawal, or inability of the handler to continue in a handler capacity shall not constitute 
an expiration of serviceability for the canine, and the Town reserves the right to reassign the canine to 
another handler. 

3. The Town and the Union agree that the Department will afford any interested patrol officer an 
opportunity to apply for any opening as a K9 handler. The final appointment of a handler, and the 
qualifications for appointment, rests solely with the Department, in accordance with the contract. The 
Town and the Union further agree that any handler may be removed as a handler for reasonable cause, 
including, but not limited to, violation of the terms of this Agreement and the handler shall have the 
right to challenge such action through the grievance procedure. Seniority in the K9 unit shall be 
determined by the length of continuous service commencing with the date that officer was assigned in 
the unit. In the event two or more officers were assigned on the same date, seniority shall be 
determined by the officer in the unit with the highest departmental seniority. 

4. The handler agrees to undergo and successfully complete all training necessary, as determined by the 
Department in its sole discretion, to successfully implement and maintain said K9 Program. The 
parties agree that the handler and the canine must remain licensed and/or certified as required by the 
Connecticut State Police Canine Training Unit. In addition, the parties agree that the handler must 
remain an approved and authorized agent of the Trumbull Police Department who is authorized to 
handle and test drugs as require by the State of Connecticut. 

5. The handler may, with good and sufficient reason acceptable to the Department, voluntarily withdraw 
as a handler provided the Department is given three (3) months notice in writing of his or her intent to 
do so. The three (3) month notice requirement may be waived by the Department for a demonstrated 
hardship. 

6. The handler agrees to house, care, train, and maintain the canine in the manner prescribed by the 
trainer and the Department. The Department reserves the right to periodically inspect the premises 
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and conditions in which the canine is housed and maintained, at an appropriate and convenient time 
agreed to by the handler. 

7. The Town agrees to bear all reasonable and documented expenses pertammg to the care and 
maintenance of the canine, including, but not limited to, food, medical care, and insurance. The Town 
assumes all liability associated with the ownership of the canine, except where the canine is used in a 
negligent manner not consistent with applicable police standards. 

8. The Town agrees to bear any reasonable and documented expenses related to boarding the canine in 
the event the handler is away or otherwise unable to care for the canine due to injury or illness. Any 
such arrangements made according to the provisions herein shall require the prior approval of the 
Department. The final determination as to where the canine will be kenneled is left to the sole 
discretion of the Department. In the event of any long term illness or injury to the handler that the 
Town reasonably believes is diminishing the continued viability of the canine asset, The Town 
reserves the right to reassign the canine to another handler. 

9. The Town agrees to bear all reasonable and documented expenses pertaining to properly equipping 
both the handler and the canine for service to the Department. The handler agrees to properly 
maintain and properly use the equipment provided to him/her by the Department and return the 
equipment to the Department upon completion of his/her service as a handler. 

10. The Town agrees to provide the handler with the use of a properly equipped marked police vehicle for 
the transportation of the canine to and from work, training, or functions authorized by the Department. 
Use of the vehicle for other purposes or the carrying of passengers not authorized by the Department is 
prohibited. The Town agrees to bear all reasonable and documented expenses related to the vehicle, 
including fuel and maintenance. 

11. The parties agree that the Department will determine hours of work for the handler and that the 
position will not be subject to the contractual bid process. The Union agrees that the handler will work 
a seven (7) hour day, while compensated for eight (8) hours, and will not count toward the minimum 
staffing requirement. 

12. The Union acknowledges that the nature of a K9 Program is such that circumstances may require that 
the handler and canine ("the Unit") be recalled to duty during off-duty hours. As such, the Unit shall 
be on-call at all times. The Town agrees to compensate the handler at the greater of four (4) hours 
compensation or the actual time worked at the rate of one and one-half (1 ½ ) times the handler's 
hourly wage in the event the handler is called back to duty during the handler's off-duty hours. 

13. The Town agrees to provide the handler a stipend of fifteen (15) dollars per day for each and every 
scheduled day off for the length of the canine's service to the Department, provided, however, that 
said stipend will not be paid for any day(s) the canine is boarded, or the handler is away or unable to 
care for the canine due to injury or illness. The stipend will cease upon the removal of the canine from 
the handler or retirement of the canine from active service with the Department. 

14. The Town reserves the right to discontinue the K9 Program with thirty (30) calendar days notice to the 
Union. If the Town discontinues the K9 Program, the Town and the Union agree that the handler will 
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be assigned to his or her bid shift, insofar as allowed by seniority, for the balance of the current bid 
cycle. 

15. The parties agree that this agreement is intended to schedule and compensate the handler in 
accordance with federal and state wage and hour laws governing the assignment of an officer to the 
care and handling of a canine. The parties expressly recognize the difficulty in determining the exact 
hours worked by the handler in caring and maintaining the canine beyond regularly scheduled working 
hours, under these circumstances, and as such, expressly deem this agreement reasonable in 
accordance with 29 C.F.R. § 785.23. 
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APPENDIXE 
MEMORANDUM OF AGREEMENT REGARDING SPECIAL EVENTS 

Notwithstanding any other provision in this Agreement to the contrary, for any special duty job, town event or 

department event that requires more than 10 officers, the Chief shall assign in his discretion a commanding 

officer of Lieutenant rank or greater, who will prepare an operations plan for and oversee the event. This plan 

will include and describe the event schedule, equipment needs, additional resources, and personnel assignments. 

The final determination and approval of the event plan including positions and numbers required shall remain 

with the Chief. 

The ranking officer assigned to plan and oversee any such event will be charged in the Department Overtime 

Log to reflect the date and hours worked on the day(s) of the event. 

Additional officers and/or supervisors, the number of each as determined by the event commander an approved 

by the Chief, shall be hired through a sign-up sheet, with officers and/or supervisors on a regularly scheduled 

day off having preference; and all such officers shall be charged accordingly. Lieutenants may be used in place 

of Sergeants if a sufficient number of Sergeants are not available to meet the number of Sergeant positions 

established by the Town; however, Sergeants and Lieutenants shall not be eligible for patrol officer 

assignments. Special Officers may be used in place of patrol officers after sign-ups have been exhausted and 

before ordering-in patrol officers. 
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CONNECTICUT 
PARTNERSHIP PLAN 

A Great Opportunity for Very Valuable Healthcare Coverage 

Welcome to the Connecticut (en Partnership Plan-a low-/no-deductible Point of Service (POS) 
plan now available to you (and your eligible dependents up to age 26) and other non-state public 
employees who work for municipalities, boards of education, quasi-public agencies, and public 
libraries. 

The CT Partnership Plan is the same POS plan currently offered to State of Connecticut employees. 
You get the same great healthcare benefits that state employees get, including $15 in-network office 
visits (average actual cost in CT: $150*), free preventive care, and $5 or $10 generic drug copays for 
your maintenance drugs. You can see any provider (e.g., doctors, hospitals, other medical facilities) 
you want-in- or out-of network. But, when you see in-network providers, you pay less. That's 
because they contract with Anthem Blue Cross and Blue Shield (Anthem)-the plan's administrator-to 
charge lower rates for their services. You have access to Anthem's State Bluecare POS network in 
Connecticut, and access to doctors and hospitals across the country through the BlueCard® program. 

When you join the CT Partnership Plan, the state's Health Enhancement Program (HEP) is included. 
HEP encourages you to get preventive care screenings, routine wellness visits, and chronic disease 
education and counseling. When you remain compliant with the specific HEP requirements on page 
5, you get to keep the financial incentives of the HEP program! 

Look inside for a summary of medical benefits, and visit www.anthem.com/statect to find out 
if your doctor, hospital or other medical provider is in Anthem's network. Information about the 
dental plan offered where you work, and the amount you'll pay for healthcare and dental coverage, 
will be provided by your employer. 

•s ource: Healthcare Bluebook: healthcarebluebook com www.osc.ct.gov/ctpartner 
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PARTNERSHIP PLAN 

BENEFIT FEATURE 

Preventive Care (including adult and 
well-child exams and immunizations, 
routine gynecologist visits, 
mammograms, colonoscopy) 

Annual Deductible (amount you pay 
before the Plan starts paying benefits) 

-- ·- · 

Coinsurance (the percentage of a 
covered expense you pay after you 
meet the Plan's annual deductible) 

Annual Out-of-Pocket Maximum 
(amount you pay before the Plan pays 
100% of allowable/UCR* charges) 

Primary Care Office Visits 

Specialist Office Visits 

Urgent Care & Walk-In Center Visits 

Acupuncture (20 visits per year) I 

Chiropractic Care 

Diagnostic Labs and X-Rays 1 

** High Cost Testing (MRI, CAT, etc.) 

Durable Medical Equipment 

IN-NETWORK 

$0 

Individual: $350 

Family: $350 per member 
($1,400 maximum) 

Waived fo r 
HEP-compliant members 

Not applicable 

Individual: $2.000 

Family: 4,000 

$15 CO pay (>0 copay for Prefer1ed Providers) 

$15 CO pay ( $0 <opay for Preferred Providers) 

$15 copay 

$15 copay 

$0 copay 

$0 copay (your doctor will 
need to get prior authorization 
for high-cost testing) 

$0 (your doctor may need to 
get prior au thorization) 

-----

OUT-OF-NETWORK 

20% of allowable UCR* charges 

Individual: $300 

Family: $900 

- -

20% of allowable UCR* charges 

Individual: $2,300 (includes 
deductible) 

Family: $4,900 (includes 
deductible) 

20% of allowable UCR* charges 

2 0% of allowable UCR* charges 

20% of allowable UCR* charges 

I 20% of allowable UCR* charges r 20% of allowable UCR* charges 

20% of allowable UCR* charges 
(you will need to get prior 
authorization for high-cost testing) 

20% of allowable UCR* charges (you 
may need to get prior authorization) 

1 IN NETWORK: Within your carrier's immediate service area, no co-pay for preferred facility. 20% cost share at non-preferred facility. 
Outside your carrier's immediate service area: no co-pay. 

1 OUT OF NETWORK: Within your carrier's immediate service area, deductible plus 40¾ coinsurance. 

Outside of carrier's immediate service area: deduclible plus 20% coinsurance. 
(continued on next page) 

- - -
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PARTNERSHIP PLAN 

-

--

- --

BENEFIT FEATURE IN-NETWORK OUT-OF-NETWORK 

Emergency Room Care 

Eye Exam (one per year) 

**Infertility (based on medical necessity) 

Office Visit 

Outpatient or Inpatient 
Hospital Care 

**In patient Hospital Stay 

Mental Healthcare/Substance Abuse 
Treatment 

**Inpatient 

Outpatient 

Nutritional Counseling 
(Maximum of 3 visits per Covered 
Person per Calendar Year) 

**Outpatient Surgery 

**Physical/Occupational Therapy 

Foot Orthotics 

Speech therapy: Covered for treatment 
resulting from autism, stroke, tumor 
removal, injury or congenital anomalies of 
the oropharynx 

Medically necessary treatment resulting 
from other causes is subject to Prior 
Authorization 

$250 copay (waived if admitted) 

$15 copay 

$15 copay 

$0 

+ $0 

$0 

$15 copay 

$0 

I . 
$ 0 

$0 

$0 (your doctor may need to 
get prior authorization) 

$0 

$0 (30 visits per Covered 

I 
Person per Calendar Year) 

$250 copay (waived if admitted) 

5o°lc, of allowable UCR* charges 

20 % of allowable UCR* charges 

20% of allowable UCR* charges 

2 0% of allowable UCR* cha rges 

20% of allowable UCR• charges (you 
may need to get prior authorization) 

20'% of allowable UCR* charges 

20% of allowa ble UCR* charges 

20% of allowable UCR* charges 

- -
20% of allowable UCR* charges, 
up to 60 inpatient days and 

30 outpatient days per con d ition 
per year 

-
20% of allowable UCR* charges 
(you may need to get prior 
authorizat ion) 

Deductible plus Coinsurance 
(30 visits per Calendar Year) 

Deductible plus Coinsurance 
(30 visi ts per Calendar Year) 

•usual. Customary and Reasonable. You pay 20% coi nsurance based on UCR, plus you pay 100% of amount provider bills you over UCR. 

•• Prior authorization required: If you use in-network providers, your provider is responsible for obtaining prior authorization from Anthem. If you use out-of-network 
providers, you are responsible for obtai ning prior authorization from Anthem. 
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Be the picture of health 
Check out these programs and services to be your healthy best 

Need a doctor? Choose a State of Connecticut preferred 
doctor and save 

When you see a Primary Care Physician (PCP) or specialist 
in your State of Connecticut preferred network (also referred 
to as Tier 1 in your health plan). there's no office visit copay. 
These doctors cost less than doctors outstde of your plan. 

• Visit anthem.com/statect and choose Find a Doctor. 

• Call the Enhanced Member Service Unit at 1·800·922-2232. 
for more 1nformat1on or to find out 1f your doctor 1s in Tier 1. 

Use Site-of-Service providers to get 100% coverage for 
lab tests, X-rays, and high-cost imaging 

Site-of-Service (SOS) providers give you 100% coverage with 
a $0 copay. Your plan will cover only 80% of the cost when 
you get these services from other providers. 

• Call the Enhanced Member Service Unit at 1-800-922-2232 

to learn more 

Find support for mental health issues 

If you or a family member needs mental health or substance 
use care or treatment. we have specialists and designated 
programs that can help and/or direct you to the type of 
care that you need. 

• Call an Anthem Behavioral Health Care Manager 
ol l-888-605·0580 

• V1s1t anthem.com/statect 

See a doctor, psychologist or therapist from home or 
work with LlveHealth Online 

With LiveHealth Online you can see a board-certified doctor 
on your smartphone, tablet or computer with a webcam. 
Doctors can assess your health, provide treatment options 
and send a prescription to the pharmacy of your choice, 
if needed.2 If you're feeling stressed, worried or having a 
tough time, you can see a licensed psychologist or therapist 
through UveHealth Online Psychology, It's private and in 
most cases you can see a therapist within 4 days or less.3 

• Learn more and enroll at livehealthonline.com or use the free 
mobile app 

Anthem.+V. 

How to find care right away when It's not an emergency 

The emergency room shouldn't be your first stop - unless it's a 
true emergency (then, call 911 or go to the ER). Depending on 
the situation, there are different types of providers you can see 1f 
your doctor isn't available. 

• V1!.it a walk-in doctor's office, retail health clinic or urgent 
care center 

• Have a video visit with a doctor through UveHealth Online. 

• Call 24/7 Nurseline at 1-800-711-5947 to speak with a nurse 
about symptoms or get help finding the right care. 

Get access to care wherever you go 

If you travel out of Connecticut. but are in the U.S., you 
have access to doctors and hospitals across the country with the 
BlueCard' program. If you travel out of the U.S., you have access 
to providers in nearly 200 countries with the Blue Cross and Blue 
Shield Global Core· program. 

• Ca 1-800 810 BLUE (2583) to learn more about both 
programs If you're outside the Us .. call collect at 1-804-673 
1177 3 

It's easy to manage your benefits online and on the go 

• Find a doctor, check your claims and compare costs for care 
near you at anthem com/statect 

• Use our free mobile app (search "Anthem Blue Cross and 
Blue Shi eld .. at the App Store or Google PlayTM) for benefit 
information and to show your ID card, get directions to a 
doctor or urgent care center and much more 

Customer service helps you get answers and much more 

The State of Connecticut Enhanced Member Service Unit 
can give you information on benefits, wellness programs 

and services and everything mentioned in this flier. 

• Call them at 1-800-922-2232. 

• Visit anthem.com/statect. 
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PARTNERSHIP PLAN 

----- -

Maintenance+ Non-Maintenance HEP Chronic 
PRESCRIPTION DRUGS •. 

(31-to-90-day supply) (up to 30-day supply) Cond1t1ons 

Generic (preferred/non-preferred) .. 

Preferred/Listed Brand Name 
Drugs 

Non -Preferred/ Non-Listed 
Brand Name Drugs 

Annual Out-of-Pocket Maximum 

$5/$10 $0 

$12.50 

$4,600 lndividual/ $9,200 Family 

+ Initial 30-day supply at reta il pharmacy is permitted. Thereafter, 90-day supply is requ ired-through mail-order or at a retail pharmacy pa rt icipating in 
the State of Connecticut Maintenance Drug Network. 

-++ Prescriptions are filled automatically with a generic drug if one is available, unless the prescribing physician submits a Coverage Exception Request 
attesting that the brand name drug is medically necessary. 

Preferred and Non-Preferred Brand-Name Drugs 

A drug's tier placement is determined by Caremark's 
Pharmacy and Therapeutics Committee, which reviews 
tier placement each quarter. If new generics have 
become available, new clinical studies have been 
released, new brand-name drugs have become available, 
etc .• the Pharmacy and Therapeutks Committee may 
change the tier placement of a drug. 

If your doctor believes a non-preferred brand-name 
drug is medically necessary for you, they will need 
to complete the Coverage Exception Request form 
(available at 
www.osc.ct.gov/ctpartner) and fax it to Caremark. 
If approved, you will pay the preferred brand co-pay 
amount. 

If You Choose a Brand Name When a Generic Is 
Available 

Prescriptions will be automatically filled with a generic 
drug if one is available, unless your doctor completes 
Caremark's Coverage Exception Request form and it 
is approved. (It is not enough for your doctor to note 
"dispense as written" on your prescription; a separate 

form is required.) If you request a brand-name drug 
over a generic alternative without obtaining a coverage 
exception, you will pay the generic drug co-pay PLUS the 

difference in cost between the brand and generic drug. 

Mandatory 90-day Supply for Maintenance 
Medications 

If you or your family member takes a maintenance 
medication, you are required to get your maintenance 
prescriptions as 90-day fills. You will be able to get your 
first 30-day fill of that medication at any participating 
pharmacy. After that your two choices are: 

• Receive your medication through the Caremark mail• 
order pharmacy, or 

• Fill your medication at a pharmacy that participates 
in the State's Maintenance Drug Network (see the 
list of participating pharmacies on the Comptroller's 
website at www.osc.ct.gov). 
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PARTNERSHIP PLAN 

The Health Enhancement Program (HEP) is a component of the medical plan and has several 
important benefits. First, it helps you and your family work with your medical providers to get 
and stay healthy. Second, it saves you money on your healthcare. Third, it will save money for the 
Partnership Plan long term by focusing healthcare dollars on prevention. 

Health Enhancement Program Requirements 

You and your enrolled family members must get age-appropriate wellness exams, early diagnosis 
screenings (such as colorectal cancer screenings, Pap tests, mammograms, and vision exams). 
Here are the 2021 HEP Requirements: 

PREVENTIVE 
SCREENINGS 

Preventive Visit 

AGE 

1 per year 1 every Every 3 
other year years 

- --

Every 3 Every 3 Every 2 Every year 
years years years 

Vision Exam N/A N/A Every 7 Every7 Every 7 Every 4 50•6•· Every 3 yealS 

Dental Cleanings 

Cholesterol Screening 

Breast Cancer Screening 
(Mammogram) 

N/A 

N/A 

N/A 

Cervical Cancer Screening N/A 

Colorectal Cancer Screening N/A 

CTHEPJII 

•••••••••• •••••••••• •••••••••• •• 

years years years years 

At least 1 At least 1 At least 1 At least 1 At least 1 

peryear peryear peryear peryear peryear 

N/A Every s Every s Every 5 Every s 
years (20+) years years years 

1 screening 
N/A N/A N/A N/A between 

age 45-49 

Pap smear Pap smear Pap sm .. , only Pap smear Oliy 

N/A every 3 every 3 
ever)' 3 years or eve,y 3 years or 
Pap•ndHPV Papllnd HPV 

years (21 +) years combo sc:ree~ combo screen-
ing every 5 years ,ng every S yeart 

N/A N/A N/A N/A N/A 

The Health Enhancement Program 
features an easy-to-use website to keep 
you up to date on your requirements. 

65+: Every z yea1s 

At least 1 
per year 

Every 5 
years 

As 
recommended 
byphysidan 

Pap smea, only 
ev'"Y 3 ye..,.. or Pap 
8"d HPV combo 
scrffntng eve,y 5 
ye;n to age es 

COlof'IDScOpy every 10 
yean Annual FJTI 
F08T 10 •~• 7$ i;!f" 
Cotoouard .screenin9 
,very 3 ye,,s 
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PARTNERSHIP PLAN 

Additional Requirements for Those With Certain Conditions 

If you or any enrolled family member has 1) Diabetes (Type 1 or 2), 2) asthma or COPD, 3) heart 
disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high blood 
pressure), you and/or that family member will be required to participate in a disease education 
and counseling program for that particular condition. You will receive free office visits and reduced 
pharmacy copays for treatments related to your condition. 

These particular conditions are targeted because they account for a large part of our total healthcare 
costs and have been shown to respond particularly well to education and counseling programs. By 
participating in these programs, affected employees and family members will be given additional 
resources to improve their health. 

If You Do Not Comply with the requirements of HEP 

If you or any enrolled dependent becomes non-compliant in HEP, your premiums will be $100 per 
month higher and you will have an annual $350 per individual ($1,400 per family) in-network 
medical deductible. 

Care Management Solutions, an affiliate of ConnectiCare, is the administrator for the Health 
Enhancement Program (HEP). The HEP participant portal features tips and tools to help you manage 
your health and your HEP requirements. You can visit www.cthep.com to: 

• View HEP preventive and chronic requirements and download HEP forms 

• Check your HEP preventive and chronic compliance status 

• Complete your chronic condition education and counseling compliance requirement 

• Access a library of health information and articles 

• Set and track personal health goals 

• Exchange messages with HEP Nurse Case Managers and professionals 

You can also call Care Management Solutions to speak with a representative. 

Care Management Solutions 
(877) 687-1448 Monday - Thursday, 8:oo a.m. - 6:oo p.m. Friday, 8:oo a.m. - 5:00 p.m. 

www.cthep.com 
I 



PARTNERSHIP PLAN 

Office of the State Comptroller, Healthcare Policy & Benefit Services Division 

I www.osc.ct.gov/ctpartner 

860-702-3560 

- - -- --------

Anthem Blue Cross and Blue Shield 

Enhanced Dedicated Member Services I www anthem comlstatect 

Caremark (Prescription drug benefits) 

I www.caremark.com 

1-800-318-2572 

CIGNA (Dental and Vision Rider benefits) 

I www.cigna.com/ stateofct 

1-800-244-6224 

1-800-922-2232 

Health Enhancement Program (HEP) Care Management Solutions 
(an affiliate of ConnectiCare) 

I www.cthep.co m 

1-877-687-1448 

For details about specific plan benefits and network providers, contact the insurance carrier. If 

you have questions about eligibility, enrolling in the plans or payroll deductions, contact your 

Payroll/Human Resources office. 
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Town of Trumbull 
Effective Date: July 01, 2016 
This is a summary of benefits for your d,:,ntal plan. 

Cigna Dental Network Benefits 
Calendar Year Maximum 

All categories $1,500' 

Calendar Year Deductible 
Per Individual $0 
Per Family $0 

Preventive & Diagnostic Care 
Oral Exams 

Cleanings 

Routine X-Rays 
100%, No Deductible 

Non-Routine X-Rays 

Sealants 

Brush Biopsy 

Basic Restorative Care 
Fillings•• 

Fluoride Application 

Periodontal Maintenance• 

Emergency Care to Relieve Pain 

Oral Surgery - Simple Extractions 
80%, No Deductible 

Root Canal Therapy/ Endodontics 

Relines, Rebases, and Adjustments 

Repairs - Bridges, Crowns, and Inlays 

Repairs - Dentures 

Stainless Steel/Resin Crowns 

Major Restorative Care 
Crowns / Inlays I Onlays 

Space Maintainers (limited to non-orthodontic treatment) 

Periodontics 67%, No Deductible 

Oral Surgery• All Except Simple Extraction 

Surgical Extraction of Impacted teeth 

Orthodontia 
Coverage for Children until age 19 50%, No Ortho Deductible 

Lifetime Maximum $1 ,500 

Pretreatment Review Available on a voluntary basis when extensive 
work in excess of $200 is proposed. 

•1f enrolled m HEP, maximums are waived on Periodontal Maintenance and 

Periodontal Scaling and Root Planning procedures . 

.. For fillings other than amalgam, an alternate benefit may apply. 

Please refer to the Summary Plan Description for a full listing of 

covered benefits, exclusions and limitations. 

Where allowed by state law, in-network providers will charge 

no more than negotiated rate for non-covered services. 

This summary provides only the highlights. For a complete list of both covered and non-covered services, Including benefits that 
may be required by your state. see your Evidence of Coverage, Insurance Certificate or Summary Plan Description • Ille official plan 
documents. If there are any differences between this summary and the plan documents, the terms of the plan documents will take 
precedence. 

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna 
Health and Life Insurance Company, Connecticut General life Insurance Company, Cigna HealthCare of Connecticut, Inc., and 
Cigna Dental Health, Inc. and its subsidiaries, including Cigna Dental Health Plan of Arizona, Inc., Cigna Dental Health of 
California, Inc .. Cigna Dental Health of Colorado, Inc., Cigna Dental Health of Delaware, Inc., Cigna Dental Health of Florida, Inc., a 
Prepaid limited Health Services Organization licensed under Chapter 636, Florida Statutes, Cigna Dental Health of Kansas, Inc .• 
Cigna Dental Health of Kentucky, Inc., Cigna Dental Health of Maryland, Inc .• Cigna Dental Health of Missouri, Inc .. Cigna Dental 
Health of New Jersey, Inc .. Cigna Dental Health of North Carolina. Inc., Cigna Dental Health of Ohio, Inc., Cigrra Dental Health of 
Pennsylvania, Inc., Cigna Dental Health of Texas, Inc., and Cigna Dental Health of Virginia. Inc. The Cigna name, logo, and other 
Cigna marks are owned by Cigna Intellectual Property, Inc. 

894362 (c) 2015 Cigna. 



State of Connecticut Partnership Plan - Vision 
Effcct,vc Date July 01 2016 
lh1s 1._ .i S\Jmnu ry of benefits tor your v ,s 1)11 plan 

Cigna V1s1on Benefits 
Benefit In-Network 
Materials Copay $0 
Single Vision Lenses Covered in Full 
Bifocal Lenses Covered in Full 
Trifocal Lenses Covered in Full 
Lenticular Lenses Covered in Full 
Contact Lenses (Retail Allowance) 

Elective $360 Allowance 
Therapeutic Covered in Full 

Frame (Retail Allowance) $175 Allowance 

Frequency is 12 months for lenses. contact lenses, and frames. 

In-Network Benefits Include: 

Out-of-Network 
N/A 

$40 Allowance 
$65 Allowance 
$75 Allowance 

$100 Allowance 

$345 Allowance 
$345 Allowance 
$126 Allowance 

One pair of prescription plastic or glass lenses, all ranges of prescriptions I powers and prisms) 
lens Options: 

Standard Polycarbonate: covered for under 18 years of age; min. 20% save, $40 out-of-pocket max. for adults 
Oversize lenses: covered under p an 
Rose Tinls. #1 and #2 - covered under plan 
Solid Tints: min. 20% save, $15 out-of-pocket maK. 
Gradient Tints: $20 out-of-pockel max. 
Standard photochromics: 20% save, $78 out-of-pocket max. 
Standard anti-reflective coating· min. 20°4 save. $45 out-of-pocket max. 
Standard scratch/UV coat ng: m n. 20% save, $17 out-of-pocket max. 
Progressive lenses: covered up to bifocal lens amount with 20% savings on the difference: 
$81 out-of,pocket max. for standard lens 

One frame of choice covered up to reta·1 plan allowance, plus a 20% savings on amount that exceeds frame allowance. 
One pair or a single purchase supply of contact lenses - In lieu of lenses and frame benefit, (may not receive contact lenses 
and frames in same benefit year). Allowance appl'ed towards cost of supplemental contact lense professional services 
(including the fitting and evaluat,on), and contact lens materials. 
Vision Network Savings Program: 

M"nimum 20% savings on additional purchases of frames and/or lenses, including lens options, with a valid prescription; 
offered sav·ngs does not apply to contact lens materials. Check with your Cigna Vision Network Provider for details. 

To locate a Provider: 
1. www.cigna.com Online Provider Directory: 

Click on "Fl nd a Doctor" at the top of the page. 
Choose the "Eye Doctor" radio button and enter your search criteria. 

2. www.myCigna.com: You can search for a provider by name, specialty or location after you enroll for coverage 
and your plan has taken effect. 

This summary provides only the highlights. For a complete list of both covered and non-covered services, including benefits that may be required by your state, see your 
Evidence of Coverage, Insurance Certificate or Summary Plan Description - the official plan documents If there are any differences between lhis summa,y and the plan 
documents, the terms of the plan doc:umenls will take precedence. 

All Cigna products and ser,ices are provided exclusively by or through operating subsidianes of Cigna Corpo<ation. incfuding Cigna Health and Life Insurance Company and 
Connecticut General Life Insurance Company. The C gna name. rogo, and other C,gna marks are owned by Cigna lnteaect\Jal Property, Inc. 

894363 (c) 201 S Cigna. 


